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ABOUT THIS REPORT B R#E &

OVERVIEW

This report is the fifth Environmental, Social and
Governance Report (the "Report’) by the Xinyi Glass
Holdings Limited (hereinafter refer to as “Xinyi Glass”
or the "Group”) (SEHK Stock Code: 00868) for external
publication, disclosing the Group's performance in
environmental, social responsibility and corporate
governance under the principles of quantification, balance
and consistency. In this Report, the Group has complied
with the disclosure requirement of the “comply or explain”
provisions set out in the ESG Reporting Guide. This Report
should be read in conjunction with the Annual Report 2020
of Xinyi Glass. This Report is published in two languages,
Chinese and English. In case of discrepancy between the

two versions, the Chinese version shall prevail.

BASIS OF PREPARATION

This Report is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide"), Appendix 27 to the Rules Governing
the Listing of Securities of the Stock Exchange of Hong
Kong Limited (the "SEHK"). As the Group has reclassified
the semi-finished large sheet low emission coating glass
("Low-E glass”) business from architectural glass segment
to float glass segment in this year's annual report, the
relevant figures set out in this Report are also subject to

adjustment.

REPORTING SCOPE

The Report mainly describes the production and business
of Xinyi Glass in Greater China region and Malaysia from 1
January 2020 to 31 December 2020, covering the production
and sales business of glass owned by Xinyi Glass and its
subsidiaries. The data and contents of the Report do not
include Xinyi Solar Holdings Limited (SEHK Stock Code:
00968), Xinyi Energy Holdings Limited (SEHK Stock Code:
03868) and Xinyi Electric Storage Holdings Limited (SEHK
Stock Code: 08328).
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CONFIRMATION AND APPROVAL

This Report has been approved by the directors and

management of the Company.

DATA SOURCES AND RELIABILITY STATEMENT

The data used in the Report are obtained from the Group's
internal statistics and reports, and the Board is responsible
for the truthfulness, accuracy and completeness of the

contents of the Report.

Annual Report 2020 and this Report adopt a paperless
principle, and the electronic versions of all reports are
available on the Group's website (http://www.xinyiglass.

com) and the SEHK website (http://www.hkexnews.hk).

If you have any inquiries or suggestions regarding the
contents of this Report, please communicate with us. Our

contact details are as follows:

Xinyi Glass Holdings Limited

Investor Relations Department

Address: 21/F, Rykadan Capital Tower
135 Hoi Bun Road, Kwun Tong

Kowloon, Hong Kong

Tel: +852 3919 2888
Fax: +852 3919 2890
E-mail: ir@xinyiglass.com.hk

Website: www.xinyiglass.com
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MEETING THE CHALLENGES IN SOLIDARITY

- To all members of Xinyi Glass

Warm greetings to all of you!

After 32 years of thick and thin, Xinyi Glass has grown from automobile glass developer to one of the world's
largest integrated glass manufacturers and become a trustworthy partner of our customers. At the beginning
of the year, the sudden outbreak of the pandemic caught many off guard. Under the proper and strong
leadership of the party and the state, all citizens joined hands to fight against the pandemic in unity. With the
lifting of the lockdown in Wuhan on 8 April, China gained its first victory in the battle against the pandemic.
However, as the worldwide spread of the pandemic continued, the global economy was confronted with
unprecedented shock, posing enormous economic challenges to various industries. Being an enterprise with
globalised business operation, Xinyi Glass regarded the survival in the pandemic crisis as its top priority.

BEARING RESPONSIBILITY IN CRISIS. At the early stage of the pandemic outbreak, Xinyi Glass
responded swiftly by establishing an emergency management group and initiated Level 1 response
to material public health emergencies. The management committee of Xinyi Glass convened several
meetings on the action plan of pandemic prevention and control in line with national spirit, aiming at
implementing comprehensive and effective anti-pandemic measures. All members of Xinyi Glass made
proactive and concerted efforts in pandemic prevention and control. Whilst providing sufficient masks
and other anti-pandemic articles to the employees, the Company also assumed its corporate social
responsibilities by, as far as it could, donating money and supplies to infected areas and providing
anti-pandemic supplies in urgent need to domestic and international customers.

SHOULDERING OBLIGATION AMID CHALLENGES. In face of the severe challenges brought by the pandemic,
the production lines of all industrial parks of Xinyi Glass continued to maintain stable production, while
frontline production workers overcame difficulties and remained dedicated to their job. The Company sought
to sharpen its survival and competitive edges by enhancing internal management, modifying equipment
and constantly optimising craftsmanship. Meanwhile, the procurement department and sales department
employed extensive innovative ways to maintain and strengthen close communication with partners. | hereby
express my best wishes that all members of Xinyi Glass and their family stay healthy and well protected
during the pandemic. We require our management to take the lead in shouldering responsibility and further
explore in operation management to reduce costs, enhance efficiency and improve risk-resistant capacity.

During the global financial crisis in 2008, Xinyi Glass made the promise of “no lay-offs and no wage cut”.
Despite the unprecedented economic shock of the pandemic, |, on behalf of the management committee of
Xinyi Glass, promise “no lay-offs, no wage cut, anti-cyclical wage increase, better employee welfare and staff
care”. All members of Xinyi Glass should remain highly alert and be prepared for the prolonged battle against
the pandemic. Not only are we determined to win this battle, we also strive to capture the opportunities
emerging in the crisis so as to create a prosperous future and higher yield for Xinyi Glass. Meanwhile,
| encourage all to strengthen physical training for a healthy body and uphold integrity for a wonderful life.
| sincerely hope that all members can remain dedicated to their job and over difficulties in solidarity.

Finally, I wish you all good health and much success in your work.

Tan Sri Datuk TUNG Ching Sai
Executive Director and Chief Executive Officer
Xinyi Glass

16 April 2020
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ABOUT XINYI GLASS BN E&FIRIB

ABOUT THE COMPANY

Xinyi Glass Holdings Limited, one of the major leading
manufacturers in the global glass supply chain, was founded
in 1988 and listed on the main board of the SEHK on 3
February 2005 (SEHK Stock Code: 00868). The Company
provides a wide range of products, covering the fields of
high-quality float glass, automobile glass, energy-saving
architectural glass, etc. Currently, the share of Xinyi Glass is a
constituent stock of the Hang Seng Composite Index, the Hang
Seng Composite MidCap Index, the Hang Seng High Dividend
Yield Index and the Hang Seng Composite Industry Index —
Industrials, etc. (Please refer to p.[9-10] for the details of the
relevant indexes). Apart from the overseas production base
in Malaysia, the Xinyi Glass' nine existing industrial parks in
China-Dongguan, Shenzhen, Jiangmen, Wuhu, Tianjin, Yingkou,
Deyang, Beihai and Zhangjiagang have already covered
the most economically active areas, including the Greater
Bay Area, Yangtze River Delta Region, Beijing-Hebei-Tianjin
Region, Bohai Economic Rim and Western Chengdu-Chongqging
Economic Zone. Those bases occupy a total gross floor area of
approximately 6.9 million square meters with approximately

14,000 existing employees.

As a global leading manufacturer of high-quality float glass,
Xinyi Glass is currently ranked the first in Asia in terms of
daily melting capacity as of 31 December 2020. Xinyi Glass
has a long-term commitment to the research and development
of high-tech and environmentally friendly energy-saving
products. The Company is one of the very few manufacturers
in the industry that could make a major breakthrough in
the production technology for the ultra-thin and ultra-thick
high-end float glass, with a range from 0.3mm to 25.0mm
thickness. To satisfy the individual needs of domestic and
overseas customers as well as from the fields of automobile
glass and energy-saving architectural glass, apart from the
clear glass under regular production, various specially colored
series of glass in ultra-clear, green, gray, brown and blue, etc.
are produced. Relying on the advanced production technology
and excellent supporting management, Xinyi Glass has formed
a lateral chain of integrated production and sales from the raw
materials to the high-quality float glass production and the
downstream processing of the glass products. This effectively
reduces the production and logistics costs, improves efficiency

and achieves the scale advantages.
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Being one of the largest automobile glass manufacturers
in China, Xinyi Glass operates automobile glass production
lines in the industrial parks in Shenzhen, Dongguan, Wuhu,
Tianjin, Deyang and Beihai. We account for over 25% of
the global automobile glass aftermarket sector, and our
products and solutions have been used in more than
140 countries and regions across the world. Our major
products include SOLACO and SOLAR-X heat reflective
automobile glass, laminated windshields, tempered auto
glass, tempered automobile glass with heating elements,
laminated automobile glass with heating lines, automobile
sunroofs and soundproof automobile glass. With the high-
end supporting R&D system and the data exchange platform
with the automobile manufactures, Xinyi Glass is able to
keep up the pace with the latest product development,
and hence, become the best partner of many automobile

companies across the world.

Xinyi Glass, one of the largest high-end environmentally
friendly energy-saving low emission coating (“Low-E") glass
suppliers in China, operates energy-saving architectural
glass production lines in industrial parks of Dongguan,
Wuhu,

Zhangjiagang and Malacca,

Jiangmen, Tianjin, Yingkou, Deyang, Beihai,

Malaysia. Its high-quality
energy-saving architectural glass products include Low-E,
heat reflective coated glass, insulated glass, tempered
glass, laminated glass, silkscreen printed glass, etc. Xinyi
Glass has supplied high-quality environmentally friendly
and energy-saving architectural glass products to landmark
buildings in cities of China and other countries, such as the
2010 Shanghai Expo China Pavilion, the main stadium of the
World Universiade, Digital Beijing, the Passenger Clearance
Building of the Hong Kong Port of Hong Kong-Zhuhai-Macao
Bridge, Guangzhou Victory Building, Tokyo Skytree and

Singapore Biopolis Valley, etc.
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Besides, Xinyi Glass upholds the mission “Leading a Green
New Life". In terms of environmental protection, the Group
values the optimisation of resources with an expectation to
reduce waste and emission. Meanwhile, through continuous
product innovations, we hope to join hands in contributing

to a green and energy-saving society.

Our corporate vision is “To Establish a Remarkable Glass
Enterprise and Achievements of World Class Brand.” The
Group has been committed to providing the right products,
services and solutions to meet customers’ requirements in
order to facilitate the long-term value creation and potential
growth for our customers and working partners. At the
time of running the business, Xinyi Glass also puts full
efforts in planning several missions in favor of sustainable
development. We care about our employees from various
dimensions and offer them various learning opportunities
and organised activities — seeking to give them a joyous

feeling of "Home".
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SOME OF THE RELEVANT INDEXES THAT INCLUDED OUR COMPANY (AS OF 1 APRIL 2021)

ABOUT XINYI GLASS B ISZIEHE

DRIBEHANH 2 HERES(BE2021%F4818)

184 18 B

HANG SENG INDEXES
Hang Seng Composite Index
BARSEH

Hang Seng Composite Industry
Index - Industrials

BEGRITRER T

Hang Seng Composite MidCap
Index

BAGEPEREH

Hang Seng Composite
LargeCap & MidCap Index

BAGRATE IR

Hang Seng Composite MidCap
& SmallCap Index

BAGE /NI

Hang Seng Large-Mid Cap
(Investable) Index

BAEXRPEE (JRE) BHE

Hang Seng China (Hong Kong-
listed) 100 Index

BERE (FH L) 100388

Hang Seng Stock Connect
China 500 Index

BAERB BT ES005E

Hang Seng Stock Connect Hong
Kong Composite Index

BARBRBER

Hang Seng SCHK ex-AH
Companies Index

B BRBIEAHRR A RIFE &L

Hang Seng SCHK Mainland
China Companies Index

BAEBEET B A A R EE

Hang Seng Stock Connect Hong
Kong Index

BB REIEE

Hang Seng Stock Connect Hong
Kong MidCap & SmallCap Index
18 4 7 i E /U AR PR B

20

21

23

24

Hang Seng SCHK New Economy
Index

BAEBBBRNEERR

Hang Seng Stock Connect
Greater Bay Area Composite
Index

EBERFEBRNERIEREIEH

Hang Seng Stock Connect Hong
Kong Greater Bay Area Index

BAEBRRAEEEH

Hang Seng Stock Connect
Greater Bay Area Hong Kong
Index

BAERREBRERBFERE

Hang Seng Stock Connect
Greater Bay Area Industrials
Index

BARFRBBNERE TEEH

Hang Seng Stock Connect
Greater Bay Area New
Economy Index

BARFBBNEENCEER

Hang Seng Stock Connect
Greater Bay Area Quality
Growth Index
BERFSBANERDERKRIE
1

Hang Seng Stock Connect
Greater Bay Area High Dividend
Yield Index

giﬁ ABBANEREERERE

Hang Seng Stock Connect
Greater Bay Area Innovation
Top 50 Index
BAERRE BN E R A EE
50EE

Hang Seng SCHK High Dividend
Low Volatility Index
BAERERSREERE ER
Hang Seng SCHK Quality
Growth Low Volatility Index
BAEEREMERREREEE
Hang Seng SCHK High Dividend
Yield Index
BRBEREEEH

Hang Seng High Dividend Yield
Index

BERRKREXRIEH

28

29

30

31

32

38

34

85

36

37

38

39

Hang Seng China High Dividend
Yield Index
BAHESREEER

Hang Seng Mainland China
Companies High Dividend Yield
Index
BEAEPEAMEESREE
PR

Hang Seng Large-Mid Cap Value
Comprehensive Index

EERPRREEDEERHR

Hang Seng Large-Mid Cap
Momentum Select Index

BAERPEREHETRIER

Hang Seng Large-Mid Cap
Momentum Comprehensive
Index

BAERPRREE 2 EEE
Hang Seng Large-Mid Cap
Quality Select Index

184 K H AU RR G B A IR 4B B

Hang Seng Large-Mid Cap
Quality Comprehensive Index

BAERPERMHE 2R

Hang Seng Large-Mid Cap
Dividend Yield Select Index

[EEINGE OSSP Fict

Hang Seng Large-Mid Cap
Dividend Yield Comprehensive
Index

BAEXRPEBRSERZREH

Hang Seng Large-Mid Cap Low
Volatility Select Index

1B A K U AR R 18 5 58 Fa X
Hang Seng Large-Mid Cap Low
Volatility Comprehensive Index

(EEINGE S B Rzt

Hang Seng Large-Mid Cap Low
Size Select Index

BARPRBRETRIEH

Hang Seng Large-Mid Cap Low
Size Comprehensive Index

BARPRBARE IR
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ABOUT XINYI GLASS FARGEEE

MSCI ¢

*

AC AP/Industrials Index

2 AC Asia ex Japan Index

3 AC Asia ex Japan High
Dividend Yield Index

4 AC Asia Pacific ex Japan
Index

5 AC Asia Pacific Momentum
Index

6 AC Far East ex Japan Index

7 Pacific Value Index

8 Golden Dragon Index

9 Hong Kong Index

10 Hong Kong 25-50 Index

MSCIR B IEZ I X 7E S

14

15

16

17

18

19

20

21

22

23

MPF Golden Dragon Index

Hong Kong Islamic Index

NT AC Asia ex JP Custom
ESG Index

NT Pacific Custom ESG
Index

Pacific Index

Pacific ex Japan Index

Pacific ex Japan ex
Controvers Weapons Index

Pacific ex JP ESG
Universal Select Business

Screens Index

Pacific ex JP ex UNGC &
CW Index

Pacific EX JP Low Carbon
Optimized Select Index

27

28

29

30

31

32

33

34

35

36

Pacific ex Select
Controversies Index

World Diversified Multiple-

factor Index

World Dividend Growers
Low Volatility Select 50
Index

World Equal Weighted
Index

World Mid Cap Weighted

Index

World Dividend Growers
Low Volatility Select 50
5% Decrement Index

World Select ESG Circular
Economy and Renewable
Energy Index

World Capital Goods Index

World/Industrials Index

World Industrials 35/20
Capped Index
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2020 FINANCIAL DATA AND ESG HIGHLIGHTS
2020 FHI B & 1E R ESCER

Total assets:

45 07 i

‘[m§
it

450.7 wex

Operating revenue:

1 8.62 Eiﬁiin
BERBA

186.2 w»

Dividend payout ratio:

49.7%
B :

49.7%

Production capacity of
float glass:

6 35 million
. tonnes

PRI

639 =

Number of employee:

14,334 oo
ST A

14,334 &

Net asset value:

7 97 G

G

279.7 wrn

N

b
Txl

Gross profit:

7 77 HK$
. billion

Em -

77.7 wex

Gross profit margin:

41.7%
ERIE -

41.7%

Production capacity
of automobile glass
(aftermarket):

2 0 0 million
. pieces

AR (Bhrmhin)

EERE

2,000 =»

Industrial park area:

6,897,981

6,897,981

Net cash generated from
operating activities:

4.50 i,

RETEMEENRE
PER

45.0 BET

Net profit:

6 43 HK$
. billion

B

643 T

Net profit margin:

34.5%
S

34.5%

Production capacity of

architectural glass (Low-E):

52 1 m|ll|on

EEIE (Low-E) E#E :

5,214 swsx

Charity donation:
6 17 HK$

. million
BRSSP

617.5 sex
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MISSION f&6n
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ENTERPRISE VISION @
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ENTERPRISE MISSION
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INTRODUCTION

2020 marks the final year of the 13th Five-Year Plan (2015-
2020). While in 2018, 700 million people were lifted out of
poverty successfully, representing approximately 70%" of the
people who were lifted out of poverty globally, 2020 is the
last year for building a comprehensive well-off society and
plays a crucial role in the preparation of the 14th Five-Year
Plan. In September 2020, President XI Jinping announced at
the General Debate of the 7bth session of the United Nations
General Assembly that “China will scale up its nationally
determined contributions and adopt more vigorous policies
and measures, strive to peak carbon dioxide emissions before
2030, and achieve carbon neutrality before 2060". This means
that China will expedite the reform on economic structure to
facilitate the low-carbon transformation. Serving as one of
the primary GDP contributors, industry will also need to make
major contributions to carbon neutrality. As suggested by the
Journey to Zero Carbon — New Chapter of Green Development
in China Following the 14th Five-Year Plan published by the
World Resources Institute, out of the policies for industrial
sectors, enhancing industrial efficiency achieves the most
remarkable outcome in emission reduction, which can reduce
the emission of greenhouse gases by 370 million tonnes in
the single year of 2050 and attain an accumulated emission
reduction of approximately 6.5 billion tonnes of carbon dioxide
equivalent in 30 years. As such, the continuous enhancement
of industrial efficiency is indispensable before 2060. As the
largest quality float glass manufacturer in Asia, Xinyi Glass is
more than willing to shoulder the responsibility of emission
reduction, with a view to striking a proper balance between
enterprise growth and environmental protection. In the next
five years (2021-2025), the Group aims at maintaining the
same target on the density of greenhouse gases emitted by
its industrial parks, i.e. the same density of greenhouse gases
emission as shown in this report, with enhanced production
capacity. The Group undertakes to comply with and fully
support all the government measures to implement the 14th
Five-Year Plan and the “carbon neutrality” policy, with a view
to contributing to the global climate goals in cooperation with

other enterprises in China.

' China's victory over poverty inspiration to the world, <http://www.china.org.cn/opinion/2019-10/01/content_75262598.htm>
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION &RIRIZHIRE

Xinyi Glass, as a global leading and integrated glass
manufacturer, upholds the belief “Leading a Green New Life"
in development. It takes the lead in promoting a green and
healthy corporate culture under the concept of high-quality
energy-saving products and green development. From the
selection of raw materials to the automation of processing
technology, the Company increases the product research and
development and innovation. Through continuous integration
and optimisation of the "green” industrial chain, it gives
and actively promotes to customers such energy-saving
and environmental-friendly product experience and green
initiatives. These green ideas are actively fostered within the
Company. Xinyi Glass continues to increase the investment
in technological reform, energy-saving and reducing
consumption as well as the environmental protection
facilities. This is to create and shape Xinyi Glass itself into an

environmental-friendly, innovative world-class brand.

SETTING UP OF ENVIRONMENTAL PROTECTION
OFFICE

Xinyi Glass continuously strengthens the research of green
technologies and sets up designated project fund. Led by
Vice President level, the Company has set up a professional
environmental management team, Environmental Protection
Office. Its implementation is carried out by environmental
protection engineers in each industrial park through daily
inspection along with regular monitoring in specific locations
with identified items. In face of the continuously improved green
facilities and the raised efficiency in operations and maintenance,
we are also responsible for keeping close contact with the
government environmental protection department and updating
the latest relevant laws to ensure the production of the industrial
park is in compliance. The environmental protection engineers will
report to the head of the public works department on a regular
basis, and the head of the public works department will act as the
leader of environmental protection to report to the environmental
protection office (general manager level) of the Industrial Park.
Meanwhile, the environmental protection engineers will conduct
relevant training courses for employees to achieve “connection and
consistency at all levels”, and each position shall have awareness
of environmental protection and emission reduction, which enables

the Group to stand out in the glass industry in the leading role.

EERBE/ERALNGAWEEE
B RBIEIEEREHERINERE
S NEEHMENEMmERERRAIE
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION ERIRIZHI(RE 5

DIVISIONAL ENVIRONMENTAL PROTECTION MANAGEMENT STRUCTURAL CHART
SEXRPRAREERBE

Divisional environmental
protection office
BEIPIRIRM

Environmental protectic
for industrial pa

TkERMRM

DS ERIR IR RE - s 0202 | 0202 LY0d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT
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Environmental Environmental Environmental Environmental Environmental
protection office protection office for protection office for protection office protection office for
for float glass architectural glass “automobile glass for logistics office premises
FEIRIBIR IR BREIRIBIRMRIN NEIRIBIRIRIE RIRIR WREIRIRIE
I|
STRINGENT INTERNAL REGULATIONS AND BRERNASREGE
SYSTEMS
The Group has formulated internal documents and a series SEZEBEZOERGIET B AECRRS A
of procedures such as Air Pollution Control Procedures, THIFEX ) GRIEBERAMAZEEIER

Environmental Monitoring and Measurement Management IOVRCGRIEEE - BENASRERRE
Procedures and Environmental Objectives, Indicators and I)FEER—RINRE - UEBRIES
Program Management Procedures according to national B THITHEEEE -

regulations to better guide employees to implement

relevant standards.
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In order to improve each emission reduction target more
effectively and to make employees pay more attention to
environmental issues, the management of each department
will set environmental targets at the beginning of each year
with reference to environmental objectives, quantifiability,
regulatory requirements and feasibility, and implement
them to the relevant functional departments. The
management plan includes the responsibilities and division
of labour of each department and hierarchy, as well as the
methods and timetables for achieving the goals, and shall
be approved by the general manager. Each department
shall promote the environmental objectives to employees at
all levels through publicity, document issuance and internal
meetings. The quality control department will check and
track the achievement of targets every month, and take
appropriate measures according to the relevant mechanism
for the responsible departments that have not completed

more than 10% of the target.

Apart from that, in terms of relevant emission data, the
quality control department engages qualified environment
monitoring centers or monitoring company with national
approval to conduct annual inspection on sewage, noise
and exhaust gas, and maintain such inspection report. All
departments regularly inspect the operation of energy
consuming equipment and facilities related to their own
department according to the relevant guidelines. All
departments responsible collect statistics on the monthly
consumption of resources and energy (such as water,
electricity, fuel, wood, paper, etc.), while the financial
department analyzes the progress of the environmental
targets and indicators every month. Quality control
department reviews the Company’'s compliance with the
environmental laws and regulations and other requirements
every year before evaluating environmental management.
In terms of the operation of its environment management
system, the Company conducts internal review on the
environment management at least once a year, while also

conduct environment management review once a year.
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1. EMISSION LOWER THAN STANDARD
A. AIR EMISSION

In the process of float glass production, the main air
emissions include sulphur dioxide (S0O,), nitrogen oxides
(NOX) and particulates. All the sulphur dioxide, nitrogen
oxides and particulates emitted by Xinyi Glass comply
with the Emission Standard of Air Pollutants for Flat
Glass Industry as promulgated by China, under which
the emissions of sulphur dioxide, nitrogen oxides and
particulates shall not exceed 400mg/m?3 700mg/m?
and 50mg/m?, respectively. They also comply with local
emission standards such as the Emission Standard of Air
Pollutants for Flat Glass Industry of Guangdong Province,
the Emission Standard of Air Pollutants for Industrial
Furnaces of Tianjin, Malaysia Environmental Quality (Clean
Air) Regulations 2014 and emission standards as required

for emission permits in various places.

Region Standards in different regions
ST KAV (R S B RAVIRHE
Guangdong Emission Standard of Air Pollutants for

Province Flat Glass Industry (DB44/2159-2019)
BRS ARG T AR5 R PR
(DB44/2159-2019)

Jiangsu Province  Notice on Extensive Nitrogen Oxides
LEE Emission Reduction for Non-Power

Generation Enterprise Across the Province

(Jiangsu Environment Bureau [2017] No.128)
ERRAREEEIFBTERA Y AREREERE

S0 (ERIRYE[201711285%)

1. BEREENBER
A BER

ERERBOEERREFR  HEEH
M ERBIE AT (S0, - RAt
WNO,) R - EEIWIBHEME —
aitw AtV RBERYHFTESP
BHEs (FIREBIEARSED
HRUZE) (AAEEMM =S/ -
REYRBERY DRI HL00mg/m?
700mg/m*F150mg/m3) -~ &b
BRE CEREBIEARNRS M
BIZE) « (REMIEEBARS
EMBERIERE) - BRAEDH 2014
FRERE (BRZER) ZH) &
ST ABERZTEENHEN
B

b

Emission requirement
(not exceeding)

EROFERBUIR (RSH)

Sulphur Nitrogen

Particulates dioxide oxides
CEL K7/ I | (4 .= = &
mg/m? mg/m? mg/m?

30 280 550
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Region Standards in different regions

S 2K AYith (@ B 1th 5K AR HE

Tianjin Emission Standard of Air Pollutants for
KB Industrial Furnaces (DB12/556-2015)

TEZEBERNRSRMERRE
(DB12/556-2015)

Yingkou Requirements on Emission Permit (Notice
20m No.2 and No.4 of Provincial Environment
Bureau 2017)
HESRTAIE Z R (R IRREE 2017 556 2 55 M0
FLRmE)
Malaysia Environmental Quality (Clean Air)
BRI

Regulations 2014
206 FRBERBEOBRER)ER

Emission requirement

(not exceeding)
ZROFFRBIR (REZR)

Sulphur Nitrogen

Particulates dioxide oxides
i &l fagsim
mg/m? mg/m? mg/m?

30 50 500

20 100 400

50 800 800

Natural gas, a safe, environmental-friendly and clean
energy, is adopted as the fuel for the float glass production
line, to which the integrated technology of semi-dry
desulphurisation (NID technology), selective catalytic
reduction (SCR) denitrification and dust particle removal by
electrostatic is fully applied, and clean production is fully
promoted. We managed to achieve clean production and
reduced energy consumption and emissions while ensuring
that the production system is operating in a safe and stable
way. Meanwhile, in accordance with the Measures for the
Administration of Automatic Monitoring of Pollution Sources
promulgated by the State, an online system for real time
environmental monitoring is established to ensure that the
emissions meet the national emission standards. With the
implementation of various industrial pollution remedial
measures, all of Xinyi Glass's pollutant indicators are
currently lower than the exhaust gas emission standards

required by the state.

FERBEERARALZE - BRRW
BRER - RARIERRE - L2 H
FRERFEERFRMIE (NIDR
M) -~ EEERSCRIBAHERM K (5
BHE) BNy R TE R
- 2EETEREE - ERELEZR
RELEREETT  BRREFNBRE
EMETRERBERR - R - REKK
(CERREPEREEWE) BY TR
RAR EENBSEDR - (RIEBEDCZRIB R B
IS - BAl - EEFBEBEESA
TXSRREER - A SRYERY
ERR B 5 TE H BE R DUR 2 ©
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Certain relevant regulations are as follows:

B KGR LR T -

Relevant PRC Laws
PN RAHERB L

Emission Standard of Air Pollutants
for Flat Glass Industry (GB26453-
2011)

PRI TERRT RO RURE
(GB26453-2011)

Regulations on Monitoring Techniques
for Exhaust Gas from Stationary
Source (HJ/T397-2007)

(& T I B SR B R B AT 1R 4
(HJ/T397-2007)

The Law of the People's Republic of
China on the Prevention and Control
of Atmospheric Pollution

I ARHMBE AR SR aE

Regulations on Continuous Monitoring
for Fume (S0,, NO, and Particulates)
from Stationary Pollution Source (HJ/T
75-2017)

B S RBRER(S0, - NO, - BRI HE
HOE B BRI R AT AR 45

(HJ/T 75-2017)

Measures for the Administration of
Automatic Monitoring of Pollution
Sources

BRIRE B EEEEA

Notice on Plans for Meeting the
Environment and Air Quality Standard
within Time Limit (2018-2020) of
Jiangmen
IPIMIREZE R mE R B EERE
(2018-2020 4F ) H)3@ AN

Emission Standard of Air Pollutants
for Industrial Furnace (GB9078-1996)
TEZEARSEDEERIRE
(GB9078-1996)

Notice on Extensive Nitrogen Oxides
Emission Reduction for Non-Power
Generation Enterprise Across the
Province (Jiangsu Environment Bureau
[2017] No.128)
BARRREEEIFBITERCRER
PR AN (BRIR % (20171128 5%)

Integrated Emission Standard of Air
Pollutants (GB16297-1996)
RR5RMER & IR
(GB16297-1996)

DS ERIR IR RE - s 0202 | 0202 LY0d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION EBIZIZ 0 RE

Actual emission of industrial parks in each location in 2020:

B it T 25 2020 FEBEHER -

Sulphur dioxide (SO,)
—&fiR (S02)

Nitrogen oxides (NO,)
@A (NOx)
Particulates

SR D R R Wk mE | QILIWIT SONIQTOH SSY19 IANIX

D
3
Total emissions of sulphur dioxide (SO,), nitrogen oxides —&ALFR(S0,) - REALW(NO,) R EH
(NO) and particulates were all higher than that of 2019, VIR BE 42 2 &I 2019F N - 42
with a combined increase of approximately 839 tonnes. SHILING3OME - AR 2020F FE—FE
Since the second quarter of 2020, a total of five new float B EBEGRFREERBEESZD
glass production lines began production, resulting in a A B ERRIEN - BER
simultaneous increase in the relevant emissions. However, PE s E BIER 201 91K o
the actual emission density was lower as compared to
2019.
=




: j
CONTINUOUS MEASURES ON REDUCING EMISSION
FFRE R P B R 75 T

Semi-dry Desulphurisation Technology (NID Technology) ¥ ESEBNFIM TE (NIDH )

Flue gas from the residual heat furnace draft fan reacts with the absorbent within the circulating
ash used for humidification after mixing. The SO, in the flue gas reacts with the absorbent to form
calcium sulfite and calcium sulfate. After reaction, the flue gas carries a large amount of dry solid
particles into the post-desulfurisation bag filter for collection and purification.

After being collected by the post-desulfurisation bag filter, the ash is separated from fuel gas by the
filter and transported to a mixer via conveyance equipment. At the same time, slaked lime is added
to the mixer, and the content is released back to circulation after humidification and mixing. Purified
flue gas is directly released to the chimney through a draft fan.

The control system ensures the reaction temperature within the reactor and the constant temperature
for released flue gas by adjusting the mixer. The circulating desulfurisation ash within the filter is
collected from ash bucket. When the amount of ash exceeds the maximum capacity of the ash bucket,

- difsi 020C | 0202 LY0d3Y JONYNYIAOCD ANV 1VID0S “TV.LNIWNOHIANT

it will be released through overflow. %
REAZEIE S| EMHRER - £H 5B ARG IREE K 8RR ﬁﬁ*i}ir&“ 1% SR B SO, B IR igg
Bl = e A PR SR PR BR S AR BR ST - R IE 1R OB RIE T K 8 VB IR Bl B8 RERE AR 1870 SREREE SRS FE - i
BRI RRERHIHE - RKBREREERTOBMENR  AhxRBBRAGESS  EFHE
BASMAHEBRNAR - KBIELRABHETHIEE - FUEANEREEZLBSI AMIEARER -

EHERBERAG RS HJRRERERT RENREREFHNERL D)RE o BEHRRKERERS

RERFENE - ESRR SR ER - @iBam7HE -
B

Selective Catalytic Reduction (SCR) Denitrification 41t 38 J& (SCR) i f 5 4if

The process of removing nitrogen oxides in flue gas generated from combustion. A SCR denitrification
system composes of four parts. Flue gas at exiting temperature enters the residual heat furnace.
After cooling down, the gas enters a high-temperature electrostatic precipitator. Through mixing and
reaction, flue gas is then transferred into a SCR reactor for reaction and filtering. The denitrified pure
flue gas is then released back into residual heat furnace for heat collection.

ERBEERTERASWHEIE - SCRLEAMANEMY AKX - H DREHEREARIARLE -
BIE - EARBRERES - KBESIER  EASCRRESNETRERKE Eﬂﬁﬁﬁ’]/?@;ﬂﬁ%lﬁ
REVAIEET TR E DK -

Dust Particle Removal by Electrostatic EERYAERMTTE (FEERE)

Dust particle removal by electrostatic involves creating an uneven electric field between an electric
corona electrode and a precipitation electrode, where the discharge electrode (electric corona
electrode) is the anode while the precipitation electrode is the cathode. By generating positive and
negative ions through enhancing the electric field, dust will build up on the collection plate.

(FERBE)BNYAERNTE  AIRAEESBNEEBEXKNIGIESF  UREH(EEH)R
Bk KEBA/LER  BRNERESNBEELLART  REENEERERL -
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Take the new industrial park, Zhangjiagang Industrial Park,
as an example. Without the above three emission reduction
technology, it is expected to generate over 950 tonnes of
sulphur dioxide, over 1,650 tonnes of nitrogen oxides and
over 550 tonnes of particulates, which are around 3-9 times

of the current actual emission of that industrial park.

Other Measures for Reducing Sulphur dioxide (S0),
Nitrogen oxides (NO,) and Particulates Emissions

Regular replacement of catalyst: The flue gas reaction
capability of catalyst will decrease over long-term use,
which is why catalyst of reactors in desulphrisation

system has to be replaced regularly.

B. GREENHOUSE GASES

During the production of float glass, automobile glass and
architectural glass, greenhouse gases such as carbon
dioxide and methane are directly or indirectly emitted.
Xinyi Glass emits greenhouse gases in compliance with the
Law of the People’'s Republic of China on the Prevention
and Control of Atmospheric Pollution, Measures for the
Administration of Automatic Monitoring of Pollution
Sources as promulgated by the state, as well as the local
emission standards such as Guidance for Verification of
Organizational Greenhouse Gas Emissions (Shenzhen),
Notice for Adjusting the Zone Prohibiting the Use of Fuels
causing High Pollutants (Jiangmen), Environmental Quality
(Clean Air) Regulations 2014 (Malaysia) and emission
standards as required for emission permits in various

places.

N TER-RRBIERAD - W2
BUAE=ERBPER - TBEF2020F ¥
FEEALBBISOMEN — Ak BB
1,650 BERY R AL %) [2 B 38 550 WE ) RE R
Y- EETHRAERZIERNE
RBERE 3-9 15 h o

o er# =& (S0)  mEL
Y (NO,) R FER Y] 89 8 5 75 e
EERELCE - ECEERRER
C ERIER AR BB - FTIAME
T B R R R A -

B. BERE

TETERE  TERE R BRI e
ERED e UEEREERR IR
—ELH FIREMEERE - FER
BHEROEAEREAEABRIEN
(REARKFMBARS L AE)
BB A BB 15 B IR M%) RS B 4E
YT B 0B = REB U B 4R
GERIEFE)  CIPTARBT@RFHE
TPITES S AMEEREABE)
ERFATHC014FRBESEERSE
R)ERYR S S HF I BEREEE
B BERIZEE -
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Certain relevant regulations are as follows: 2
2
BB MR ER T - 2
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Relevant PRC Laws 5
@
HEARAFE G EE %
:
(@]
The Law of the People’s Republic Integrated Emission Standard of il
of China on the Prevention and Air Pollutants (GB16297-1996) %
Control of Atmospheric Pollution RRTRYER A PR s
I AR MBI A RS RBEE (GB16297-1996) i
Measures for the Administration of | Interim Measures for the f;{
=
Automatic Monitoring of Pollution Administration of Carbon Emission kg
Sources of Guangdong E
ERIREBEEIEERIVA BRAHRBENEBRITIVE %
Integrated Emission Standard of The Work Plan for Controlling §
Air Pollutants (GB16297-1996) Greenhouse Gas Emissions in the
KRR ER A PR LE 13th Five-Year Plan
(GB16297-1996) [T=R A ERBHERTERR

Implementation Rules of the Law

)

of the People's Republic of China
on the Prevention and Control of
Atmospheric Pollution

g ARKEMBRRSRIEEE
T 48 Al

' Relevant Malaysian Laws

V-2 JiAYw | h e

Environmental Quality (Clean Air) Regulations 2014
04 FREREOFRER)ER
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION B RIRIBHIIRE

Actual emission of industrial parks in each location in 2020:

B it T 25 2020 FEBEHERK -

Float glass tonnes

YEIEIR IR carbon dioxide
equivalent/
tonne

A — LR

e/

Automobile glass tonnes

§El$fg‘li% carbon dioxide
equivalent/m?
-k 774
B8/

FHK
Architectural glass tonnes
BREIRIE carbon dioxide

equivalent/m?

L= (774
=5
FHK
Total 4,643,539 641,774 5,085,313
B
Total amount of greenhouse gas emission (tonnes carbon BEREAE (E_SftREE) B

dioxide equivalent) increased as compared to that of 2019. 20194F38 0 < SEINHIHE L E Z B E A
The increase in emission is mainly from float glass. Since W - BR2020FF =FE R - £55
the second quarter of 2020, a total of five float glass EFTEZERIBEEZE D BIZA - 32
production lines began production. The new production N EEFSEREVHEESRANNEE
line would produce larger emissions in the early stage of WE - BELEERTEE  HEHLEE
production, but as production stabilizes, emissions would BIER

return to normal.




Certain Measures for Reducing Greenhouse Gases Emission

BB 17 & )8 = 5 B8 1Y L HE R e

Shift to electric forklift:

IXBEIR BB -

We are mainly using electric forklift, with diesel forklift as a
supplement. We will gradually increase the number of electric forklifts,
eventually replacing all diesel forklifts.

AEREBHRERT  LHAXERT  SREENELZEPHNE  HRE
BRATESMXE

New UV photolysis
equipment:

A UV S RRER M

UV photolysis equipment is an advanced exhaust gas treatment
equipment, which ensures the amount of exhaust gas to stay way below
standard and protects the environment
UVERBRECLENEREERE BRERBEENMEE  BREER
ES

Optimise air compressor:

B =B

Optimise the number of air compressors in all plants and replace
certain old air compressors with efficient and energy-saving air
compressors, which is expected to reduce power consumption by
44.13%.

BILEHZBERETAY  TRFDZEZBR RS UEEANZER - 78
FIREEE T 44.13%

Phase out energy-intensive
tempering furnaces:

YRS e (VIR

Phase out old and energy-intensive tempering furnaces and replace
them with efficient and energy-saving new tempering furnaces, which is
expected to reduce power consumption by 11.67%.

RER  SREREHLE  ERASHEENFIIEER  EAREES
TFET 11.67%

Strengthen UV photocatalysis
and activated carbon
treatment:

NsRCAYEREN SIS R
BRI

C. HAZARDOUS WASTES AND NON-HAZARDOUS C

WASTES

In terms of volatile organic compounds (VOC) produced in screen
printing and screen washing process in automobile glass production,
we adopt UV photocatalysis and activated carbon absorption to reduce
the emission of VOC gas.

FEURMAEEMAE W TREENFEEREERESY (VOC) - BBLARE
e BB MR R TRRIE - B4 VOC REBHER

RERYREZEY

—=
/

N
()]
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Hazardous and non-hazardous wastes are inevitably produced
during the production process. All wastes of the Group are
treated in accordance with the Law of the People's Republic of
China on the Prevention and Control of Environmental Pollution
by Solid Wastes, the Administrative Measures for the Licensing
of Hazardous Wastes, the Standard for Pollution Control on the
Storage and Disposal Site for General Industrial Solid Wastes
and relevant local regulations. The Group advocates “Reduce,
Reuse, Recycle and Replace” for all materials, and has internally
formulated the Chemical Management Procedures, the Guidelines
for Waste Separation Operation and the Waste Management
Procedures as the standards for employees to handle hazardous

and non-hazardous wastes on a daily basis.

EEERMERT  BRERMEELA
ERBEENEY  SEMEEMNKEE
AR B ZE AR S A0 B B8 B2 405 2
RIEPOEZE) (EREDKETAERE
WE) (RIXERENEEF RE
1575 IR G ) K B AR BB ER
B KSETRUMBEVHRERORE &
A B RAREER] - REREATZ T
(LEREERERN)  (BEMDBIEXE
BE)ERYEERRAMERETHE
REAENEZEYOFRE -
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Certain relevant regulations are as follows:

B KB LR T -

Relevant PRC Laws
HE A R R A E 156 % E

The Law of the People's Republic of The Administrative Measures for the
China on the Prevention and Control of Licensing of Hazardous Wastes
Environmental Pollution by Solid Wastes = fEMEEMIIE &S EHE

HREE AR AN E E RS BE )5 AR B AE

The Law of the People’'s Republic of Ordinances on the Prevention and
China on the Prevention and Control of Control of Environmental Pollution by
Environmental Noise Pollution Solid Waste of Guangdong Province
AREE A R EABURIB S EBAE (Amended)

FERAE B2 RE Y5 R BRE A 60 (B 1E)

Local Standards for Emission Limits of Measures on Prevention of Dangerous

Air Pollutants of Guangdong Province Chemicals Pollution

FERA IR RS AR E BEEERICERSRBEN A
The Standard for Pollution Control Directory of National Hazardous

on the Storage and Disposal Site for Wastes

General Industrial Solid Wastes Bl 2R fE % B 1 4 85
—RIXERENTT  BRESTRE

HITRLE

Standard for Pollution Control on Technical Specifications of Collection,
Hazardous Waste Storage Storage, Transport for Hazardous
el RE R 17 )5 R HIIR % Waste

fe ki RE MU SR B B i B T AR

Notice on Better Relevant Guidance Environment Protection Ordinance of
Service on the Utilization and Disposal Shenzhen Economic Special Zone

of Hazardous Waste A I A 5 5 [ BRI AR 14

AR — B e RE A R R E AR

88 AR 7% TYERY @A

Measures for Dust Pollution Prevention Implementation Plans on Cross

and Control of Shenzhen Province and Municipalities Transfer of
YT RS 8 B IR IEA Solid Waste

EfgrEYBEEmBBERT R

' Relevant Malaysian Laws

BREEHR A

Environmental Quality Ordinance 2005 (Planned Waste)
2005 FIRFm B &0 (GHEREY)
\




Actual emission of hazardous wastes of industrial parks in each location in 2020:

Fi THE 2020 F 5 ZEWERHK -
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EMISSION (TONNES) EMISSION DENSITY

(rounded to
one decimal places)

(Z/ gz —EhL)

(rounded to
two decimal places)

Float glass

EIEIR IS

Automobile glass

YAE IR

Architectural glass

RN

Living areas and office buildings
EEE| ERYSE VAN -

HERR (m8) BREE
(B &ziz
"9 MR {EIRL)
849.5 0.11 kg/tonne
N
605.4 0.02 kg/m?
YNIWELYP S
81.6 0.00 kg/m?
NIEEN
2.0 N/A
TEA

Total

/A
=

1,538.5

Over half of the hazardous wastes are waste organic
solution, and approximately 35% are waste scrap. Other
hazardous wastes include waste battery and waste
engine oil, while wastes produced in offices and living
areas are mainly discarded office supplies. In 2020, the
amount of hazardous wastes increased by 582.1 tonnes
or approximately 60.9% as compared to the previous year.
This is mainly because early operation of new industrial
park generates relatively large amount of hazardous
waste and there were more new production lines launched
this year, both of which increased the total amount of
hazardous waste. The Group has adopted strict procedures
for handling hazardous wastes. All hazardous wastes
are packaged, separated and placed in specific locations
with warning labels when they are temporarily stored.
Subsequently, in accordance with the national requirements
as to the management of hazardous wastes, the Group will
engage licensed factories, which are qualified to dispose of
hazardous wastes and registered with the environmental

department, to carry out the final disposal.

EEEVAEBA—FULEABEE#RAR
R#)35% REEE AR - Him B EEY
PREBEZEEAREHRES  MPEAER
EEREFEEEERAAMSM © 2020F
BEEBEYR E—F%582.11 + 493% N
609% FERFMIXELETHS
BUERZNBEREY - ARNRZRHE
ESTR—FRNEE  BINKTBEEE
mEe SEHEEEEEYHERE
WERESE  FIBEEREDESeRE R
HRERE  WEREMEL N EESE
TETF  BRERERENEEHAEE
K ZEEBERYRIEERB W ARR
REHBRNBRETRRERE
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION EBIZIZ 0 RE

= Certain Measures for Reducing Hazardous Waste

Z

e 17 BB F YRR i

= - )

(9]

i Reuse waste engine oil: Waste engine oil is used for chain lubricant. A total of 7 tonnes

E of waste engine oil was reused over the Year.

3 1 B PR BE e REMOH IR G E R SRR (R A - 247 2 5HFI B BE# 70

% Select rechargeable Waste battery is recycled by swapping the old ones with new

S battery: ones. We mainly use rechargeable batteries to reduce the

; amount of waste battery generated.

% BEEO RS : BRESLRAUERN TALKRNERAATZEE L RE - HIE

- BHHELE

i

;E Lengthen the life of We cooperate with toner cartridge and ink cartridge

A toner cartridge and ink maintenance providers to reduce the number of disposed old

cartridge: toner cartridge and ink cartridge through refilling toner or ink.
Old toner cartridge and ink cartridge that cannot be reused will
be collected and disposed of by maintenance providers.
RREME: - B XKESM : B BKEREEAE  RERHIINEEN SR - HOE

Mek - BKEREE - EWst - BKETREAN - #EEHR—
W Bz 32
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Actual emission of non-hazardous wastes of industrial parks in each location in 2020:

HEMTRE 2020 FHEZEYERHEN -

Float glass kg/tonne
EIRIR IS Nl
. Automobile glass kg/m?
, 'ﬁr;‘ TR IR AR 1EFK
| |' Architectural glass kg/m?
. IR AR K
Living areas and office buildings 9,049.8 N/A
ESEE| Y SE VAN - i
’ " Total 407,003.1
A / Bt




Among non-hazardous wastes, approximately 67% and
22% are shattered glass and dust of raw material for glass.
Others include domestic waste, metal and paper. In 2020, the
amount of non-hazardous waste reduced by 80,243.6 tonnes
or approximately 16.5% as compared to the previous year,
with the main source of reduction being shattered glass. The
utilization rate of raw glass has improved in certain industrial
parks in 2020, which significantly reduced the amount of
shattered glass generated. The Group will make good use of all
non-hazardous waste, such as sending shattered glass back to
furnaces as raw materials; waste packing materials and plastic
were sold to renewable resources recycling companies; and
domestic waste was collectively handled by the environmental
hygiene department. No matter how small the action is, the
Group adheres to the principle of “sorting waste and recycling

resources”, spreading the idea of environmental protection to

7|
BEBEYPLBE 67% IR K 22% I
RENER c EMBEENER €8 -
BERE 202006 BEEYR E—F D
80,243.6WF © A) TN f&165% » EBF D
R - 2020 F D TERMRA
FRARIEST  AERLTHHEE &
Ee i FRREEEREY - INEEE
SEARMEE  BEREBERS D
ETHEERBKAR  £ENFEE
F—RAREHPIRE - BRA) - #
BEBYMESE EREBWNIAE
2 EBRERESFARESREA -

- difsi 020C | 0202 LY0d3Y JONYNYIAOCD ANV 1VID0S “TV.LNIWNOHIANT

At
every corner of the industrial parks. “f'z
&
Certain Measures for Reducing Non-hazardous Waste %&
7 at H DB ZEYHIE
Encourage a paperless From the Year forward, annual report will only be available as
regime: electronic version. We also encourage employees to print on
both sides in order to reduce use of paper. Pt
IRIBMAI REFRNFREIREHEFIR - thEBE TEREmMIIEIIRD B

Sell non-hazardous waste:
recycle.

HEBSE

MR o BRHEREEEMFERK

Paper, metal and plastic are sold to qualified entities for

Reuse package:
removing the staples.

EROE :

W

Behind these impressive figures, through continuous
integration and optimisation of the “green” industrial chain,
our staff at Xinyi give and actively promote to customers
such energy-saving and environmental friendly product
experience and green initiatives. Besides, we actively
promote “Low-Carbon Production” and “Energy-Saving
and Reducing Consumption” within the Company. All our
employees participate in the "Green Production Practices”.
The green and environmental-friendly path is very well

paved and walked on.

We restore suitable packaging boards for recycle and reuse by

RiEA N BRRM LS - EREKEFNA

FELABNETER  BRTEREAR
BTIEHESMELIZEIERE  BE
ke  RREmBROFE - &
BEERERRZE  ERAAMESR
wEEAEE | [FiEEfRERE] BER
RET2H[GELEERINER &
ETHRERRNBRIE -
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A.EMPHASIS ON ENVIRONMENTAL PROTECTION E#RIRIE0IR:E

2. ENERGY SAVING AND EMISSION REDUCTION
BY BETTER USE OF RESOURCES

In addition to strict compliance with the Law of the
People's Republic of China on the Prevention and Control
of Water Pollution, the Law of the People's Republic of
China on Energy Conservation and other relevant laws and
regulations in various regions such as the Measures for the
Implementation of the Management of Water Conservation
in Cities in Liaoning Province and the Regulations on the
Management of Water Resources in Guangdong Province,
Xinyi Glass has also formulated guidelines such as the
Management Procedures for Energy Conservation and
Consumption Reduction within the Group. At the same time,
by continuous upgrading and renovating technologies and
equipment, saving energy and reducing consumption and
investing in environmental protection facilities, the Group
is able to utilise resources more effectively and reduce the

consumption of various resources to a certain extent.

2. ERERERERSE

ERFEER T BEET(REARKM
BIKOFRPEZE) - (P EARKMBEED
HREREI R B R EA W T E KA
KERBRPEI(EREKERE R
P ENBRBEERI - REAEPIT
Rl T(EhpEfE R E R )FHES - A
i B T ET B R T AR BUE BT A 3% 4
ERREFRFE - IRIRRIEHIIRA - EINA MK
WHAER  —ERELRIESEE
IRV HRE

Total energy consumption of industrial parks in each location in 2020

EHh T R[E 2020 FEEFAEEE

Float glass MWh/tonne
BRI JKFHS /18
Automobile glass MWh/m?
RN JEFES 1 P73k
Architectural glass MWh/m?
IR = AR S
Living areas and office buildings 20.2 N/A
ECIEEYN &/ VAN TR
Total 18,137.8
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION EBIRIZ 0 RE

Energy used in production mainly includes natural gas,
electricity and fuel oil, which are all types of energy used by
the Group. Purchased electricity in 2020 was approximately
1,006.5 GWh, which was included in the total of the above
table. Other electricity was renewable energy, including
solar power and residual heat, accounting for 3% of the
total energy consumption. Total energy consumption in
2020 increased by 3,379 GWh, representing a year-on-year
increase of 22.9%, mainly due to the increase in production
capacity of float glass and automobile glass. However, both
consumption density is lower compared to last year or

similar with it.

energy consumption.

Y.

SERANEIZRERRERART B
e =R REBEMA L
BAE R TELE 20209 BB HH B
100655 RE(EBRSELRBEA) -
MmEAMKE AR BERRBIE L KE
ERBEABRE  (h REFEEN3I% -
2020 FRERARFAE S 73379 FH BB -
ELLIE N 22.9% @ £ A& L HERE
b'ﬁﬁﬁiﬁ%&ﬁﬁﬁﬁ’@ﬁ%
WAEREAREFESFFE

In addition to actively reducing consumption density, the Group uses
solar power and low temperature residual heat to generate electricity,
which is mainly used in living areas and office buildings, reducing
the amount of electricity purchased from thermal power generation.
The Group also purchases equipment with higher efficiency to reduce

BRrigiBERBEZRI  FETRAXGHEZERR GERAZEE -
EXHNEELTZHRESEEBRBLXIE /Jﬁ‘ﬁ/\ﬁé‘/(’ﬂé’xﬁﬂﬁ
R LA 77 8 88 (S5 2% BE 3R 15 ol T BEAE
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A.EMPHASIS ON ENVIRONMENTAL PROTECTION E#RIRIZ0IR:E

A. DISTRIBUTED SOLAR POWER GENERATION

Xinyi Glass has launched the solar power generation project
since 2013. Distributed solar energy generation projects are
implemented in industrial parks in each location, including
the two industrial parks in Beihai and Zhangjiajie. Solar
radiation is converted into electricity for self-generation and
self-use. By directly connecting the solar power generation
system with the Company's internal grid, the grid-connected
operation does not only significantly reduce the project
cost, but also increases power generation efficiency and

enhances the performance on environmental protection.

SOLAR PANELS IN INDUSTRIAL PARKS
TREANHAGEER

A THXAKRGRERE

EERBE2013FREMPHAAREETIA
B ST EREHEHETOMHANNK
HBIEA  BRULBRERRXEMELE
- BARGRE(CAER BB
BRBAABRERGEATANERE
EERYRET  MERANRERE
HAEE MAAEERNEERERM
B AFEVIRIRIERE o




B. LOW TEMPERATURE RESIDUALL HEAT
GENERATION

To reduce energy consumption and production costs, Xinyi
Glass has built low temperature residual heat generation
stations at its production bases in Dongguan, Tianjin,
Jiangmen, Yingkou, Deyang, Malaysia and Beihai. This can
help to better exercise scientific and reasonable control
over the emission of sulphur dioxide, carbon dioxide,
nitrogen oxides, dust a high temperature gas generated
by the glass melting furnace. Therefore, atmospheric and
environmental pollution is significantly reduced, and the
problem of high energy consumption and high pollution of
the glass industry can be effectively alleviated. Advanced
settings are adopted in the thermodynamic system and the
installed programme of Xinyi Glass residual heat generation
stations, which enable the power stations to operate flexibly
and reliably and to work well with the glass production

lines seamlessly.

C. SELECT EFFICIENT EQUIPMENT

The Group strives to purchase energy-efficient equipment
and prohibits the purchase of equipment eliminated by
national regulations. Employees must use the equipment in
accordance with the requirements of the process operation
instructions and equipment operating procedures, and
make reasonable production arrangements to improve the
utilisation of equipment and facilities and reduce equipment
idle time. At the same time, the production department
should improve the utilisation rate of materials, improve

yield rate, reduce rework, repair and scrap, conserve

resources and energy, and reduce the waste of materials.

B. ERERAEE

PRRERMEENS  EREBER
ERECIF DO EE - BRE
D RIEHEERE N HEERBRIESE
uh o EHIREREEEN St =
RE? -  WE - - SBAREN

aibbix
HER - REE AT T RIS A BRI
HMAKRBREHAR RENSE - F

NBREFRBTENSER  R5RMH
o EERFIBHRABFUHE N RGN
KB ROEAUALE - A AEE
BT ATE A% REEFMERE
EESRBHNES -

C. EFRSMEERXRE

BER AR EEMEHRE - TR
FBERATALEE BINERT
FPYERIE B EMBRBIRER BN ERE
ARl BEAERHEENRSRE
BEHFAE - FOBRBHTEERRE o
A SEBIZRESMEOFAE -
WART RS - HREE
RO EIRRE o

RERBE -
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A.EMPHASIS ON ENVIRONMENTAL PROTECTION E#RIRIE0IR:E

The aggregate electricity provided by the above methods
HEU L RIERAEE

=
=
n
@
—
&
(2] e
z - 2
=)
2 SAVING STANDARD COAL OF OVER
(9]
- ENF0IR IR B 18
E 229,300
o
g—
% REDUCING THE EMISSION OF DUST BY
E OVER
: — 155,900~
: WL EE 2B ) "
/A
g
@ REDUCING THE EMISSION OF CO, BY OVER
HHECO 1818 5 7 1 4 0 0 Tonnes
] 7}
REDUCING THE EMISSION OF SO, BY OVER
@ Fﬁﬁ#sozﬁiﬂ 1 7 200 Tonnes
] A
EQUIVALENT TO EACH YEAR PLANTING
1885 S T 71642 227
’ ’ i
ANNUAL ELECTRICITY CONSUMPTION OF
APPROXIMATELY 21 9 ’I 01 R
—FHEE (W) ] BREE
> J




A. EMPHASIS ON ENVIRONMENTAL PROTECTION ERIRIZEHIRE 5

Total water consumption of industrial parks in each location in 2020: g

2020 F & T R EBFEKE - -

' 3

5

)

3

,)3

z

o

8

5

Z

z

=

B

3

3

Float glass tonne/tonne ~

EIEIRIE W /R i

Automobile glass tonne/m? §

AR W/ Tk 7R

5

Architectural glass tonne/m? i+

IR WA/ 773K %

Living areas and office buildings 1,479.1 N/A i%:\

HEEE RN KIS TEm 2
Total 13,355.6

(SE:S

Water consumption increased by 683.1 thousand tonnes in 2020 F FEK = N 683.1 FWE - BEL
2020, representing a year-on-year increase of 5.4%, mainly F5.4% EEZHMNEINT REH LT
due to the addition of two new industrial parks, which led CFEKBES B LT BIEEREIER
to an increase in total water consumption. However, there REREEFMEE -

was a decrease in the intensity of both float glass and

automobile glass usage.

'.
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A.EMPHASIS ON ENVIRONMENTAL PROTECTION E 18181500 RE

D. CIRCULATING WATER SYSTEM

Xinyi Glass actively carries out a number of water saving
and emission reduction efforts by using the circulating water
system. Circulating water systems have been set up in the
industrial parks in each location. Through circulating water
pump, cool water will be sent to the heating equipment for
cooling and returned to the cooling equipment to cool down
before sending to the heating equipment again. Such process
repeats back and forth. In 2020, the consumed water recycled
through the circulating water system amounted to 423,930.7

thousand tonnes in total.

E. USE AND TREATMENT OF SEWAGE

The Group has also constructed sewage treatment system
with a view to treating the sewage that is non-reusable or
unsuitable for reuse. Sewage will be recycled and reused
after treatment, and the water station can achieve zero
sewage discharge. It is estimated that approximately
226,000 tonnes of water were treated in 2020.

D. EEKZRE

EEEBEBEGETZEHNRBETE -
LEEERAAR  SHITEEHYRE
EEKRG - BBEEKR - #H2KE
BETHRE MRABRLBELANEE
BRAEBRBEARTRERE  —HE
IR 0 2020 FAAEEVK R BIREAKE
$423,930.7 T o

E. SXAAREE

SEERTSKEERSE  ZREEZE
ST EEEIHERMGK o 5KERE
e RIUREBFIA - Kk E] g E) 855K
B (hET 2020 FFHERIRAY 22.6 W o



F. PROMOTION AND EDUCATION

Promotional slogans shall be posted in prominent places
such as promotion columns of the industrial parks in each
location, including workshops, office buildings and living
areas, to remind everyone of water saving. Production
workshops will remind the staff in the meeting before
their shifts start and adhoc patrol and investigation
will be conducted to ensure that no water is wasted.
Internal management of daily water consumption of
production equipment — a water saving enterprise system
is established and implemented according to the system.
The Group will strengthen the daily maintenance and
management of water equipment, repair damaged water
supply network and facilities in a timely manner, and
regularly repair or replace faucets, pipeline valves, flushing
valves and other drainage and water supply devices to
prevent the waste of “running, emitting, dripping and
leaking” and eliminate the phenomenon of “long running
water”. At the same time, the requirements for water
conservation are implemented in all aspects of production
equipment, work and life, to improve the efficiency of
water resource utilisation, establish a long-term water
conservation management mechanism, achieve sustainable
utilisation of water resources, and strive to reduce
the water consumption per capita of the enterprise as

compared with previous years.

F. EE%E
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A.EMPHASIS ON ENVIRONMENTAL PROTECTION E 18181500 RE

|

= G. ENERGY AND WATER CONSERVATION GROUP G. HEigEAK/INE
=
e Energy and water conservation groups have been set up for DERGRILETEERKNE - HIRAE
f certain systems to renovate the existing water routes by 7J<E§LTTEKE CIERNNUKER  EHERE
E adding water meters to follow up the water consumption of HEMMAKE  BRETSAHKFEE
z each machine every day. The groups calculate the standard B EEERKE  EHEEKIHE
w
= water consumption according to the volume of each R FRR o
=] machine's water tank, so as to calculate the discrepancy
lw}
- and solve the identified problems.
% Packing wooden cases used in industrial parks in each location in 2020:
5 2020 FE T REREZKHE -
=]
® A
/A\
Al CONSUMPTION EMISSION DENSITY
(THOUSAND TONNE)
(rounded to (rounded to three
one decimal places) decimal places)
A (T HEEE

(B @R —Ea) (2)BBHEN=E)

Float glass 25.8 0.003 tonne/tonne
FAIRE WA / 1
Automobile glass 48.7 0.001 tonne/m?
B IRIE WA / P75 K
Architectural glass 17.6 0.001 tonne/m?
REIRIE W8/ 77 >
Total 92.1
B

The Group considers using commonly used materials that BEMAZEEERBTHER KA B
can be recycled, giving priority to environmentally friendly MH CEBEERRGME - LRME
materials, using less materials, and minimising the impact of BERLVBEMBIEEENTIARE
packaging materials on the environment during production and %Tﬁﬂﬁ'\]#ﬁﬁ?fﬁﬂﬁ?%m%; o IR
processing and after the packaging materials are disposed of. B OREREREEFEEZENREMN
The main packing materials of float glass, automobile glass BAEREREE  BEReRIEE
and architectural glass are wooden cases and metal frames. FAM MEENAETSHER -
Metal frames will be collected and reused repeatedly, and EMmBEMEIABEERRE - B -
suitable wooden cases will also be reused. Other packing B FREE 9191 THE - (&
materials include rainproof film, duct tape, adhesive tape and BB17.1% ©

kraft paper amounting to approximately 19.1 thousand tonnes,

which accounted for 17.1% of the overall packing materials.




3. BALANCE BETWEEN PRODUCTION AND
ENVIRONMENT

IMPLEMENTING GREEN PRODUCTION

Based on the principle of “"the responsibility falls on
the manager”, the responsible person for production
management is the first person held accountable for all
environmental protection work. Each of the companies and
departments fully cooperates with well-defined duties and
clear division of responsibilities, which effectively facilitates
all work on environmental protection. Xinyi Glass has
obtained 1S014001 the environmental management system
certification and 1SO50001 energy management system
certification, and operates in strict compliance with the

system requirements.

Natural gas, a clean energy, is adopted as the fuel for the
float glass production line in each location. Compared
to traditional energy, the pollution is thus lowered.
Online fume and gas monitoring system is established,
and the emission information will be uploaded to local
environmental protection bureau in real-time to be
monitored by them. Xinyi Glass carries out improvement
projects to promote environmentally friendly energy-saving
and consumption reduction actions. By effectively making
use of residual heat from the furnace of float glass to
provide hot water to all living areas, Xinyi Glass effectively
reduces energy consumption and fulfils the needs of
living of its staff. Through the projects of improving
lighting equipment in production workshops, managing
the electricity consumption of production equipment
and implementing the Group's material control system,
etc., Xinyi Glass significantly facilitates the achievement
of the Group's goal of energy saving and consumption
reduction. All Xinyi staff members provide valuable inputs
and take action to make their own contributions to the
enterprise's goal of “building a green, energy-saving and

environmentally friendly enterprise”.

4
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ESTABLISHING GREEN INDUSTRIAL PARKS

In accordance with the Environmental Protection Law of
the People’'s Republic of China, the Environmental Impact
Assessment Law of the People's Republic of China, the
Regulations on the Administration of Construction Project
Environmental Protection and other relevant local laws,
all new industrial parks have engaged third parties to
prepare environmental impact assessment reports on the
sites, including analysis and advice on various aspects
such as pollution caused by the project, current status
and investigation of the site of the industrial park, impact
forecast, protection measures and feasibility, environmental

and economic profit and loss.

In 2020, the Group's new industrial parks in Beihai, Guangxi
Province and Zhangjiagang, Jiangsu Province have smoothly
begun production. Beihai Industrial Park mainly produce
special float glass, automobile glass and semi-finished
large sheet low emission coating glass, while Zhangjiagang
Industrial Park produces premium float glass and semi-
finished large sheet low emission coating glass. In order
to reduce pollution, during the construction of the project,
sewage is discharged through “rain and sewage diversion”
and “clean and sewage diversion”, and sewage treatment
facilities are set up to recycle sewage after treatment,
meeting the requirements of stable and up-to-standard
discharge. During the construction of project, the Company
planned to use clean fuel, set up desulfurization and
denitrification equipment, and adopt dust removal system,
which effectively reduced the dust generated during the
transfer, measure and distribution of raw materials of
glass, glass furnace exhaust gas, and dust and uncontrolled
exhaust gas from ammonia storage tank, etc., generated
in the preparation process of raw materials. At the same
time, the layout design of the plant area was reasonably
carried out. By adopting noise reduction measures such
as vibration reduction and sound insulation, and then by
leveraging on distance attenuation, the noise at the plant
area met the Class 3 standard in the Emission Standard

for Industrial Enterprises Noise at Boundary (GB12348-

BVYZBIXE

FEH TEBEMABR(PEARKM
BIRBHRE L)  (REARKMEIRE
FEFEZLR) (BREBREREEE
R )E R EHEARE - ZRH N
B ZEUHERARE - ERETIRED
AR TXREEUMBRNAS FE
BRI REREEATE BRREER
B2 ZETHEITRERER -

20200 F Al - EEM AR EREAILEH
RIFEARREBEMOH LEREDIEFIH
Er ST EXERZTEAERBZ LR
o A E I KRR G AR K 8E 5T 3R
B O MERREILERNEEEETER
BRFKMAREEGEE - BRIE
SR EEBERTR  HKENIRE
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2008). In addition, a fixed centralised waste storage
location is planned to facilitate centralised disposal, and
the temporary solid waste storage site is constructed and
maintained in strict compliance with the requirements of
the Standard for Pollution Control on Hazardous Waste
Storage and its modification order (2013) and the Standard
for Pollution Control on the Storage and Disposal Site for
General Industrial Solid Wastes and its modification order
(2013). During the construction of project, the prevention
and control measures of groundwater and soil pollution
are controlled by the generation, seepage, diffusion and
emergency response of pollutants in accordance with
the principle of combining source control, zoning control,
pollution monitoring and emergency response, so there
will be no significant impact on the regional soil and

groundwater environment.

After the industrial parks commenced production, we have
established an environmental protection online real-time
monitoring system in accordance with the Measures for
the Administration of Automatic Monitoring of Pollution
Sources, in order to ensure that the emission data meets
the national and local requirements. While expanding its
business, the Group also pays attention to the impact on the
surrounding environment, residents and all stakeholders,
achieving a balance in many aspects through assessments

and exchanges.

OBTAINED GREEN LOAN

In 2019, Xinyi Glass obtained the Pre-issuance Stage
Certificate of the Green Finance Certification Scheme: 2018
issued by the Hong Kong Quality Assurance Agency, and
received a total of HK$3.6 billion green related loans from
various banks during the period from 2019 to 2020. Prior
to the publication of this report, the Second Party Opinion
from the Hong Kong Quality Assurance Agency based on the
Group's Green Finance Framework was also obtained again.
In the first half of 2021, more than HK$4 billion of green
loans have been approved. All related bank loans were
utilised in the green projects of the respective industrial
parks and sustainable projects will be the direction of the

Group's development in the future.
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DEVELOP GREEN PRODUCT

On top of adopting green production, the Group also mainly
focuses on green products in its product research and
development. In 2020, the Group successfully launched a
new automobile glass product, SOLACO, providing another
choice of energy-saving automobile glass in the market.
Continuous sales of automobile glass SOLAR-X and Low-E
glass that accounts for a significant proportion among
architectural glass provide more environmentally friendly
products for customers to choose from, which contribute

more directly to energy saving and emission reduction.

AUTOMOBILE GLASS

SOLACO is a type of automobile glass with heat insulation
and sound-proofing properties that is developed by Xinyi
Glass as its next generation product. By making use of
nano material infusion technology, SOLACO features
heat insulation, sound-proofing, UV protection and other

functions.

ERGZEEM

BRTEZCEENE  TERMIAES
| BEBEUNGEERAE - £2020
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Compared to traditional automobile glass, SOLACO reflective automobile glass features various

distinguished properties:

BREGRNEREMELL - SOLACORFNERBARRSERMEE !

Heat insulation
fRzaERE
==

Sound-proofing
PR 1tRE

Heat insulating and  sound-proof

The weighted sound insulation loss of

automobile glass can block more than SOLACO  heat insulating

85% of the infrared radiation. Under the
strong sun in Summer, such type of glass
can provide a more comfortable driving
experience. Compared to regular
windscreen, SOLACO can effectively
reduce the accumulation of heat within
the vehicle, which in turn reduce the load
of automobile air conditioners and fuel
consumption, and is more energy-saving
and environmental friendly.

bR 2467 = /T 5 3 38 A S0 PE IR B5 oK R
85% A _E AT INER ST - £ B K& EU5
HEBGTT - kiR R R M AT E M -
AR IKIEARLL - SOLACOBESE
BUR BN FLE R E RTE - b
RABEEREH R HBE - TN
BEIRIR -

sound-proof automobile glass can
reach 34-35 dB in tests. Compared to
regular automobile glass, it is
capable of better sound insulation
and noise reduction, providing a
quieter and more comfortable driving
experience.

SOLACOfR2:fR = 9B IKIBH) A fR 2
ELRATERLEISHE - BER
7 B I 3 AH) b A5 B AT O BB P IR
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UV protection
YN
A

SOLACO heat insulating and
sound-proof automobile glass can
block more than 99% of the UV light in
sunlight, while also alleviate the
fading and ageing of the interior and
chairs of vehicles. Compared to
traditional automobile glass coating,
SOLACO  heat insulating and
sound-proof automobile glass will not
have tears, bubbles, ageing and
other problems that would occur on
glass coating after a long time.

SOLACORR 207 & /3 = 32 38 0] LABA SRR
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B SOLACO heat insulating and sound-proof automobile glass

N SOLACOG G E TERE

The other heat reflective automobile glass, SOLAR-X, is a
type of infrared reflecting coating laminated glass (patent
no. 2006 2 0059916.5) which is manufactured with the
most advanced equipment and technology at present. This
product is formed when the surface of high-quality semi
finished clear float glass is plated with many layers of
Low-E coatings before it is subject to heat bending and

lamination.

5 — FASOLAR-X 2 [ 5T /5 & 3 3 £
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B SOLAR-X heat reflective automobile glass
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Heat insulation

fRELIERE

e Low-E coated layer of

'SOLAR-X can effectively prevent solar

radiant heat from reaching the insides
of automobiles, so as to reduce the load
on automobile air conditioners and
energy
excellent  shading
SOLAR-X enables it

reduce consumption. The

coefficient  of

number of excellent properties.

HEGREREMAML - SOLAR-XEANH TEREEERZERMAE :

Surpass selection standard for spectrally selective glass

B IRIB R IFIRAE

Compared with traditional automobile glass, SOLAR-X heat reflective automobile glass enjoys a

ar gain (LSG) higher than 1.25 is defined

ards set by the U.S. Department of Energy as
pectrally selective glass. The LSG of SOLAR-X automobile

~ glass is 1.73 while the LSG of regular windscreen is 1.13.

\
| SEBAE R BD AR ZE S e BB 25 K (LSG)A M 1. 26 B TE &,

RHEIRIZIRIE (Spectrally Selective Glass) © SOLAR-X/E
- IR REISRS1.73 - T ERAT RIS E IR A B
ERI113°

Transmittance

BHAERE

automobile glass not only has
good heat insulation properties, but

also has good solar energy
also guarantees excellent visible light eflec-tion ability. It can control sunlight
transmittance. Its perfect natural light to some extent without causing “light
transmittance ensures there is a clear

outside view in the driving cabin. The

pollution”. The solar energy reflection
ability of SOLAR-X is 15% more
powerful than that of regul?r
automobile glass. 1

visible light transmittance is kept within
the standard range of 70%~75%, which
improves the visual comfort and

prevent sun glare.
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High strength and durabili
FEi R 14 B

ensures the firmness and

ability of the coating as well as
e costs incurred for repeated

the case of regular

ass and performance
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ARCHITECTURAL GLASS

Low-E glass is a kind of glass which surface is coated with
low emission coating material —"metal-oxide silver film", so
that the glass takes on different colors. Its main functions
are to reduce the U value' of glass, selectively reduce Sc?
and comprehensively improve energy-saving property
of glass. Its main features are: high infrared reflectivity,
ability to directly reflect far infrared thermal radiation; low
surface emissivity, weak ability to absorb external energy,
hence little reradiated heat energy; wide range of shading
coefficient Sc, and ability to control sun light transmittance
according to needs to cater to requirements of different

areas.

Low-E double glazed glass is the preferred type of
energy-efficient construction material for green energy-
saving buildings advocated by the state. Its energy-saving
properties meet the required national standards for energy
conservation in terms of materials used in public buildings
and residential buildings. After coating the surface of
regular building glass with metallic silver and auxiliary
coating, it is combined with another piece of glass through
various processes into a double glazed glass with dry air in
between. Compared to regular energy-saving glass, low-E
double glazed glass can, through utilizing silver’'s very high
reflectivity for heat radiation, keep more heat from sunlight
outdoors in summer, while ensuring sufficient natural
lighting indoors. In winter, such glass can better prevent
indoor heat from escaping outdoors through the glass,
which significantly facilitate energy saving efficiency of

buildings.

" Heat transfer coefficient

ER A

2 Shading coefficient
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Single-silver Low-E glass
& 3R Low-E IEIB

Shading coefficient of Sc=0.5
Clear color, featuring light grey,
light blue and neutral color

Very suitable to northern region

EEMLow-EHE

o G R Sc=05

BEeRE  UER  RE
sk

1k 75 b [ 15 4 5 A

ow-E glass

ding coefficient of Sc<0.5
More variety of color
Very suitable for southern region

S E Low-ERIE
5 FBSc<0.5
HERERYE

A 7 b [ R 753 R
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Double-silver Low-E glass
€ 3R Low-E 1118

ower Sc value while
maintaining visible light
transmittance
Very low visible light
reflectivity
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Triple-silver Low-E glass
=R Low-E I%1%
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A. EMPHASIS ON ENVIRONMENTAL PROTECTION 81215 00IRE

According to the number of silver layers contained in the
coating structure, it can also be divided into single silver
Low-E glass, double silver Low-E glass and triple-silver
low-E glass. On some occasions, a kind of Low-E product
with high transmittance and very low shading coefficient
is needed. Double-silver Low-E glass came into being
under such circumstance. In normal cases, if the shading
coefficient is the same, double-silver Low-E glass has
higher visible light transmittance than single-silver Low-E
glass. Triple-silver Low-E glass has even higher visible light
transmittance. Double-silver glass can be used on nearly
any occasion. It has the following several characteristics:
lower shading coefficient than sun-shading Low-E glass,
low radiance, heat preservation, generally lower reflectivity,
and high permeability. Compared to regular single glazing
glass, energy-saving glass (Low-E double glazing glass)
can better preserve heat, keep warmth and insulate sound,
saving 67-70% of energy, as opposed to approximately 40%

for regular double glazed glass.

Principle of triple-silver Low-E glass

=R Low-E B HI1E [FEE

Heat reflection rate

BEER R

Visible light
reflection rate
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T
-
apls JoopinQ
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Visible light
transmission rate
A RNEGE
9% 63%
Total reflection rate ‘ Total transmission rate
of solar heat energy of solar heat energy
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68% 32%
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Architectural glass products
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4. PAY ATTENTION TO CLIMATE RISK

Climate change is a global concern. Especially, in 2020, the
fifth year since the signing of the Paris Agreement, various
countries are expediting their process in completing the
relevant goals. Of these, President X| Jinping announced
in the year that China will aim to hit peak carbon dioxide
by 2030 and strive to achieve carbon neutrality by 2060.
This means the PRC government will place more emphasis
on emission reduction, prompting all parties to address
existing and potential issues brought by climate change.
The Group is also made aware of various parties’ concern
on the risks of the Group caused by climate change and
the related countermeasures through mails, investor

conferences and other channels.

4, BEERRT RN ERE

RIFELREIRETEEINEEZZE 15
BITE 2020 F A ACE IR TE VR BERES
F - SREMBTKAEREZHHK -
BEBOFTEREFANEM [Z41
BRHERR DS 2030 FATER|IEE - B
FHL2060 F I BIRAR P FI o | EB =K Z
PEBNEZEERHEE E—PRESH

MR- REEBEN REEFAEES
BB TERSTHREREEASEES
Ke R R EEITEARFTERE



A. EMPHASIS ON ENVIRONMENTAL PROTECTION E8IRIEBIIRE 49

2

m o
X g
= <
i @ T
.\.EB )_>'
Um o ©
w

o

2 g
R T) =
m 3 :
s 3 2
AR @
. 2
) By
2 s
=z

O

m

pel

m

o

o

o)

=

N

S

o

- I
X o S
% 5 5
= R
fe @ '
Mmox ft
&

K&

=

2N

/8

b

H

=]

b
ysia abew

The Group welcomes all suggestions. The management EE-—FEHLNREER - FRHAERRE
also takes high priority on relevant issues. In the future, BN —BEREEEMER - KRRITEIR
we will improve the existing operation mechanism to more BETNERTERBEEKT  FF
effectively manage relevant risks. i B IR AR A R R o
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5. ACHIEVE XINYI'S “BUSINESS MANAGERS”
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Xinyi Glass regards talents as its most valuable treasure.
Xinyi Glass strives to provide continuous improving working
conditions, competitive benefits and remuneration package
and an effective training system to nurture talents. All
employees are treated equally, and the hiring mechanism
does not evaluate ability by diploma or compare contribution
by qualification. Fair, just and reasonable opportunities are

also given to everyone for individual growth, in order to build

a platform where they could showcase their talents, so that
we could attract, nourish, reward and retain talents with
competency, high quality and international exposures, making

them become Xinyi's “business managers”.

LAWFUL AND COMPLIANT LABOUR RELATIONSHIP

All the Industrial Parks of Xinyi Glass in the PRC have
complied with the relevant labour laws and regulations
such as the Labour Law of the People's Republic of China,
the Labour Contract Law of the People's Republic of China,
the Social Insurance Law of the People’'s Republic of China,
the Law of the People’'s Republic of China on Protection
of Minors and the Law of the People's Republic of China
on Protection of Women's Rights and Interests, and in
Malaysia Industrial Park has complied with the Malaysian
Labour Laws as the basis for handling the entering into
and termination of labour contract, labour compensation,
labour dispute settlement, social insurance premium
payment, social insurance benefits, social insurance dispute
settlement and so on (please refer to the following table for

some of the relevant laws and regulations).

B. ADHERE TO CORPORATE RESPONSIBILITY &<p{E3&F

5. MR ERIBREEA]

“Despite different cultures and ages, our employees share a common
shining point — the love for their jobs and dedication to their work. This is
the spirit of craftsmanship advocated by Xinyi.”

— said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

at 2016 Annual Meeting
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Certain relevant regulations are as follows:

BT IEREER LT -

Relevant PRC Laws
A KRR A E 156 % E

Labour Law of the People's Republic of Labour Contract Law of the People's

China Republic of China

PEEARKEME LT E FEARKMBELEHE RE
Regulations on the Implementation Social Insurance Law of the People's
of the Labour Contract Law of the Republic of China

People’'s Republic of China REAREMBEASREE

hEARKMBELE A RERIEED

DS ERIR IR RE - s 0202 | 0202 LY0d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT

Regulations on Work-related Injuries Regulations on Unemployment
TSRBIEH] Insurance
RERBEIED
Law of the People's Republic of China Law of the People's Republic of China
on Protection of Minors on Protection of Women's Rights and
R A RAMBIARKF AREE Interests
P ARAMEGZERREE
Regulations on Paid Annual Leave for Provisions on National Holidays and
Employees Anniversaries £
BT HFIRRIEH 2 BIFE R4S B RRE

Provisions of the State Council on
Working Hours of Employees

B 75 B BA RO B T TAEEF R B e

' Relevant Malaysian Laws

BRI EE

Malaysian Labour Laws — Termination of Labour Contracts

B S TER - RS HER

Malaysian Labour Laws — Salaries
BRABETEE-—TH

\
Malaysian Labour Laws — Working Hours
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While developing the Recruitment Management Procedure, the
Group strictly complies with the Labour Law of the People's
Republic of China, the Provisions on the Prohibition of Using
Child Labour, the Law of the People’s Republic of China on
Protection of Minors and the Malaysian Labour Laws and the
local legal requirements in the places where its businesses
are located. For example, the Recruitment Management
Process and the Malaysian Personnel Management System -
Recruitment stipulate the division of labour in the Company's
recruitment management process. Recruitment channels
mainly include campus recruitment, recruitment through
intermediaries, internal staff recommendation, etc. Internal
guidelines have been established for all kinds of recruitment
to ensure that all people are given a fair opportunity to apply
for the jobs, in which suitable candidates are hired. The Group
prohibits the use of child labour or forced labour. At the time
of recruitment, the Group's recruitment team will review the
resumes, cover letters and ID cards. When reviewing the
resume of a job seeker, the educational background, working
experience, and overall background will be checked if they
match the job requirements. When reviewing resumes, the
recruitment team will observe the following points to ensure
better screening of potential candidates, including reasons for
changing jobs, term of service for former employers, etc. For
new employees with tertiary education or above, the Group
will check the authenticity of their qualifications through
the inquiry platform and print out the results and file with
their résumés for categorization. If there is any doubt, the
recruitment team will check with the relevant government
authorities. In case of any violation, the recruitment team
has the right to suspend the next recruitment procedure and
blacklist the related person to avoid him/her from entering the
Company for job application next time. To ensure staff health
and safety, forced labour is strictly prohibited and no staff can

start working before the completion of the relevant training.

In terms of dismissal, the internal Employee Handbook
clearly explains the various situations in which the Group will
terminate the labour contract and other handling methods,
while the Personnel Management System and Malaysian
Personnel Management System - Dismissal states the
procedures which should be carried out by the Group or the
responsible executor, and the right of the affected employee
upon the termination of labour contracts, so as to ensure that

the Group treats each employee equally.
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The Group did not employ any part-time employees in
2020, and all employees are full-time employees. As at 31
December 2020, the total number of employees was 14,334,
the proportion between male and female is similar to that
in 2019, which were 87% and 13%, respectively. Most of the
employees belonged to the 31-40 age group, accounting
for 40% of the total, and the distributions by geographical
region were 33% and 67% for local and foreign employees,
with a slight increase in the number of local employees.
The full-year employee turnover rate was approximately
21%", representing a decrease of 15 percentage points as
compared to that in 2019, details of which by age, gender,
region and rank are set out in diagrams A, B and C below.

SEE2020F 8 EBBEEMNEBEL -
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Employees by gender in 2020

2020 ETREBLHH

Female employees

ZHEET [
¥

Male employees
BEMET

O Female employees:

W Diagram A [E]A

Male employees:
accounted for

BHEIH

decreased by
82019F

(RN R
87% 1 percentage

point ¥
as compared
to 2019

accounted for
— increased by
LB  ooerz

w 1EERHA
i) 1 percentage
point A

as compared
to 2019

Turnover rate by gender in 2020

20205 Bz BIR kB

O

Turnover of male
employees: approximately

B8 TmELL
o ?recreas;d by
320194F
22% B
16 percentage
points ¥

as compared
to 2019

T Turnover rate by each category = number of employees resigned in such category/total number of employees in such category * 100 FRERENNNE

BRI e L = Z AN B BB B AR FIIE S 482 100

O

Turnover of female
employees: approximately

ZHEETIRKL

decreased by
1) #2019 4
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24 percentage
points ¥

as compared
to 2019
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Employees by age and turnover rate by age in 2020

20200 FETRFREAREER R LA

61 or above

6157 A £

@ Employees by age
B TIRFEIR LI

51-60 @ Turnover rate of
each category
41-50 =Sl N et
31-40
21-30
20 or below
205 A T
0% 10% 20% 30% 40% 50% 60% 70%

61 or above: accounted for 0% of our employees on job with the same
proportion as 2019; the employees’ turnover rate of such age group
decreased to 28% from 40% in 2019

51-60: accounted for 5% of our employees on job, representing an
increase of 1% as compared to the previous year; the employees’
turnover rate of such age group was 7%, which was similar to that in
2019 and was the lowest among all age groups

41-50: accounted for 28% of our employees on job, representing
an increase of 1% as compared to the previous year and becoming
the second largest age group in terms of the number of employees;
the employees’ turnover rate of such age group decreased by 7
percentage points to 13% as compared to that in 2019

31-40: accounted for 40% of our employees on job with the same
proportion as 2019, which was the largest age group in terms of the
number of employees; the turnover rate of such age group decreased
by 15 percentage points from 35% in 2019 to 20%

21-30: accounted for 25% of our overall workforce, becoming the third
largest age group in terms of the number of employees; the turnover
rate of such age group decreased by 15 percentage points from 35%
in 2019 to 20%

20 or below: accounted for 2% of our overall workforce, representing
an increase of 1% as compared to the previous year; as the base was
relatively small, the turnover rate of such age group was the highest
among all age groups, representing a decrease of 56 percentage
points from 120% in 2019 to 64%

b1pRBA L - (EEBRE T 0% + LLflEE2019
FHRE ZAREIRAEH2019FH
LO%KE28%

51-60p% : (hEBB IT5% @ REF EF
1% ¢ AR B TRMAEE2019F484) - R
BT%  REHERFREN

41-505%  (hAEBE T28%  BEFLEF
1% NAANBE LR EFERAR  fxE
BB TRREE2019F TK7EAEMHE - A
13%

31-405% : (HEBE T40% - tLBIER20194F
HE - AABEZZHFRAR  ZER B
TRAKEH2019F/935% K 16ME & D2

£20%

21-305% : 1EZEBE25%  WEFD3% * KA
ABE=2FiRMER : ZARNEB IR
KH2019F/35% FEK15EEHDEHZE20%

207RBIAT « (hEERE2% * B’RAF EFA1% :
HREHR/) ZARNEIRREAEZHE
RIS - BH2019FAI120% N ERE6MEE 5
ZhE64%

W Diagram B [E]B
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Employees by geographical region in 2020

2020 F E TR E LI
Local employees
I ’;‘;‘;lfycis accounted for
/ ST AHETE  focns
oz IELERE S
3 3 A) 3 percentage

| points A
“ as compared
[ to 2019

Non-local" employees
accounted for decreased by

SMBTB T #2019

IEERE

Local
employees 6 7 % 3 percentage
AET points ¥
as compared
to 2019
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Employees’ turnover rate by geographical region in 2020

2020 @A Bl &7 K EL 6l

I|
Turnover rate of local Turnover rate of non-local !
employees approximately employees approximately
R B TRAKAT Hhis B T 49
decreased by decreased by
1 5 % 820195 2 5 % 20195 D
IEERH v MEERE v
9 percentage 17 percentage
points V' points V'
as compared as compared
to 2019 to 2019

W Diagram C [E]C

" In the case of the Shenzhen Industrial Park, employees from outside Shenzhen are counted as “non-local” employees
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Xinyi Glass has set up procedures such as the Remuneration
Management and Adjustment Procedure of the Group,
Remuneration Formulation and Accounting Procedure and
Malaysian Personnel Management System - Remuneration,
providing the employees with attractive remuneration and
benefits. Staff's remuneration package, comprised of basic
salary and reward and punishment, is adjusted for factors
such as the Company's results, the value of the employee’s
position, personal competency and performance, and
social development level, etc. At the same time, the Group
provides them with meal allowances, housing benefits,
subsidies for high temperature, transportation and
communication allowances. Remuneration and benefits are
calculated by the same means regardless of employees’
gender, age group and ethnicity, so that all employees may

enjoy similar average pay and company benefits.

In addition to formulating the Personnel Management
System and the Promotion/Demotion Management
Procedure as the internal guidelines for general talents
management, the Group has established reward systems
such as Management System for the Internal Title
Accreditation of the Group, Patent Reward System and
Incentive Scheme to encourage professional personnel
to study their business and enhance their skills. The
internal title accreditation is carried out once a year.
Upon the submission of materials and review on the daily
performance, the employees are broadly divided into three
levels, junior, middle and senior, so that the employees with
adequate experience and capability will be actively provided
with the same level of benefits. Staff members who have
been internally accredited with titles, managerial duties and
titles, or the long-service employees or specially recruited

staff members are entitled to the Company’'s share options.

EEWNBEHE T(EEFMEEARR
12)  (H Bl E M E R E ) RCERE
TDAZEEHE -HHFRE  KE
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B EAREF] - FEHAR M AR E T A
ETHE MTwBAK - EANFK
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Al R ER o

SERHECAFTERHEIRKET
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PR E SR ) R(E N REHIE)
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Employees accredited with titles accounted for 9% of the
overall workforce in 2020, representing a slight decrease
of 1 percentage point as compared to the previous year,
and all rates were similar to those in 2019. Male and
female employees accredited with titles accounted for
9% of their respective genders, whereas the proportion
of non-local employees was 3% higher than that of local
employees. In terms of age, the age groups of 51-60, 31-40
and 41-50 were those with the most employees accredited
with titles, accounting for 14%, 12% and 9% of their
respective age groups, which were close to those of 2019.
This demonstrated that the results of awarding titles to
employees internally within the Company are not affected
by gender, geographical region or age, and that the Group

takes a fair view of each individual's ability.

Male employees

O accredited with titles

accounted for
ARENSEE T

decreased by

820196
0 -
Fa
1 percentage point W

as compared
to 2019

20200 F BT B TR EREBE T 9% -
REFEM TR 1EEMHE - MSEL
KIGHE019F L - BREZHBSIHF
BIERIAM% : MiMEE THHIE SR
AHB T3%: MIZRFRPE DRlA
51-605% * 31-405% 2 41-50 BRI & % -
LBl A 14% ~ 12% 5 9% - # R R 2019
FHh - EEN B TERNEE A ST
B WASZENER - hE R FRE
RRAFEELER  SEHSAHFAFE
RELEZEN

Female employees
accredited with titles
accounted for

ARt ETh
decreased by
820195

a0 v

1 percentage point W
as compared
to 2019

Local employees
accredited with titles
accounted for

AR ALE TH

decreased by
0 820195
7 % BLEE R
1 percentage point

as compared
to 2019

Non-local employees
accredited with titles
accounted for

ABREMIMEE TH

) sameas
U 2019
/ 520194
E[D!
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> . . .
= Age groups of employees accredited with titles
=
= AR ERAT
&
wn
I
o
5 @ 61 or above
= 61 L
3 Employees with
— accredited titles - @ 51-60
=z o
= i f ® 41-50
m
o
- . ® 31-40
il Senior management
& accredited with titles ® 21-30
= BEAWE
s @® 20 or below
Z 205%EAT
ik
=l Senior management
R B
//;\\
A
0% 2% 4% 6% 8% 10% 12% 14% 16%

B 61 or above: employees accredited with titles accounted for 0%, B 615 L - ABREAE0%  MaElE
whereas senior management accredited with titles also accounted BAEMt(h0% - MAELLIEL20194F 48R -
for 0%, both with the same proportions as those of 2019. Senior BEEZARNT% - AZEARN T RS
management accounted for 7% of such group, which was the highest BAFS7EGDE
among all groups, representing an increase of 7 percentage points as
compared to the previous year

M 51-60: employees accredited with titles accounted for 14% of such W 51-605% - ABBOGZARNN14% - BF
group, which was the highest among all groups, representing an EARF RS  BREAFLZIEENY 56
increase of 3 percentage points as compared to the previous year. TRISMABHERRE RABKE - Lola
Also, 1% of the personnel were senior management and accredited ZEER - MEEGZEARNN1% - wEE
with titles at the same, with the same proportion as that of the FHER
previous year; while senior management accounted for 1% of such
group, which was also the same as that of the previous year

B 41-50: employees accredited with titles accounted for 9% of such W 41-505% : ABBOEZAERNNI% @ BE
group, representing an increase of 1 percentage point as compared FEHEERE  MaE RABREE0%
to the previous year. Senior management accredited with titles LE BB EFHA : MaEAMETR1% @ &
accounted for 0% of such group, which was similar to that of the 20194F 848 A

I]E: previous year; while senior management accounted for less than 1%
of such group, representing a slight increase as compared to that of
2019

B 31-40: employees accredited with titles accounted for 12% of such B 31-405% - ABBOGZARR12% @ A
group, representing an increase of 1 percentage point as compared FEAIEEGE  RERAEBBETE
to the previous year. Senior management accredited with titles 1% BREFEMEA  MaEETR1%
accounted for less than 1% of such group, representing a slight BRAFEM TR
increase to that of the previous year; while senior management
accounted for less than 1% of such group, representing a slight
increase as compared to that of the previous year

M 21-30: employees accredited with titles accounted for 3% of such W 21-305% : ABBEIGEZER 3% » tfle
group, with similar proportion as that of the previous year. Senior EEER aERARBEEIR MaEt
management accredited with titles accounted for 0% of such group, 150% + WM& L BIEL20194F 48R
and senior management also accounted for 0%, both with the same
proportions as those of 2019

B 20 or below: Employees accredited with titles, senior management B 205EAT - ABEN  mERAEBRES

and senior management accredited with titles each accounted for
0% of such group, whereas the employees accredited with titles
decreased by 1 percentage point as compared to that of 2019 while
the proportions of other categories remained the same

BB ZARIEI0% + i E B A RO 82
20195 TRRVEE (DB - HALLR R L ] ED
GEG



The Group has contributed to the social insurance and
purchased work-related injury insurance for employees
working in the domestic factories in accordance with the
Social Insurance Law of the People's Republic of China and

the Regulation on Work-Related Injury Insurances.

Xinyi Glass strictly complies with working hour limit
and holiday requirements under the Labour Law of the
People's Republic of China, the Employment Ordinance, the
Regulation on Public Holidays for National Annual Festivals
and Memorial Days, Provisions of the State Council on
Employees’ Working Hours, the Malaysian Labour Laws
— Working Hours as well as the respective applicable
employment laws and regulations in the overseas
locations and the legal requirements of the places in
which it operates. All industrial parks in China implement
an eight-hour working system from Mondays to Fridays,
while production departments implement a shift system.
Employees enjoy statutory holidays and paid leaves, such as
marriage leave, funeral leave, maternity leave, and paternity

leave, etc.

To continuously improve the working and living environment
of our staff and enhance their welfare and treatment, the
Group conducts quarterly questionnaire surveys and scores
on various aspects such as canteen, accommodation,
security and environment, with a view to improving the
relevant conditions and enhancing our employees’ belonging
of our staff to the Company. The relevant score will affect
the performance of the responsible department and make
the department pay more serious attention to the views of
the questionnaire. The overall questionnaire scores for 2020
are satisfactory with all sections scoring 80 or above except

for the canteen section.
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WELL-ORGANISED LABOUR UNION

Xinyi Glass cares about its staff's life outside of the
production work. According to the Labour Union
Management System and Malaysian Personnel Management
System - Diversify set up by the Group, each industrial
park has established a labour union, which possesses a
complete structure with members including a chairperson,
a treasurer, a coordinator, etc. Various groups have been
set up under the union to ensure its orderly operation.
Through transparent and democratic management, the
labour union organises various activities that benefit the
employees’ well-being. Meanwhile, they also strengthen the
communication between the Company and the employees as
well as negotiating for the benefits to raise the employees’
sense of belonging. In the past 12 months, there have been
no major disputes or negotiations between employers
and employees, and the labour union has always been

concerned about the needs of its employees.

In response to the increasingly fast pace of life, Xinyi
Glass encourages its staff to achieve work-life balance.
The labour union organises medical check-ups and travel
tours for the eligible staff and holds various fun after-work
events such as entertainment and recreational activities
including birthday party, football match, Chinese New Year
celebration, National Day celebration, etc. At the same
time, the Group organises an open day for family activities
to integrate employees into the Group's culture. There are
different cultural and daily facilities in the industrial parks,
such as library, basketball court, football field, badminton
court, snooker room, table tennis room, cyber cafe, TV
room, karaoke room, fitness room, medical room, kiosk,
tuck shop, staff canteen, etc. Investments in various kinds
of facilities are expanded to well perform their maintenance
and management, enriching the life and enhancing the
interaction of staff members outside the eight working

hours.
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In addition, “Xinyi Education Fund” was established by
the Group in 2017. Managed in accordance with the Xinyi
Education Fund Management Code, the fund provides our
employees’ children with education assistance. The results
of the application will also be posted for one week. The fund
paid more than RMB1,560,000 and benefitted a total of 389
eligible children of our employees in the year of 2020. The
number of beneficiaries and the number of grants increased
by 22% as compared to 2019, and the amount granted
increased significantly by 23%.

ACTIVITIES ORGANISED BY LABOUR UNION IN 2020 (excerprT)

2020 £ T 28 THZ B (waps55)

01. Badminton game

PERLBEEE

02. Basketball game

03. Birthday party
SR EES AH=

SO KREER2017TEXKLTIEEH
BEz| HKERHEELBTEER)
Bl ABEINTREHE LREHX
B BHBERTSHET—EAEZHND
o L2020 [F - B389 BEERD
BITHRZHE ESBHBBISCET
AR ZSEABRERASE L 2019
FEHHRA22%  FHRESERIKE LA
23% o

04. Fishing contest
HNRLLE

Kj
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ACTIVITIES ORGANISED BY LABOUR UNION IN 2020 (EXCERPT CONTINUE)

2020 F T 28 TH)Z B (wr#s54) '
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05. Labour union activity 06. "CEOQ Cup” marathon  07. Prize presentation 08. Mini marathon in 09. Xinyi Glass marathon

in Shenzhen 2020 inMalaysia ceremony of “CEQ Cup” Dongguan 2020
RN T EES R PELR 2020 [ 42 H mini marathon 2020 in RS HIRE RIAR 2020 5 R KBH AL
& | BRI Deyang &
252020 [#8#ER |
IRES BLAA
10. Xinyi Glass' Shenzhen 11. Family gathering in 12. Table tennis game 13. Table tennis activity
labour union parent-child Wuhu 2020 in Dongguan EEIREE)
summer camp 2020 HOPRERHES 2020F REEEEIR LR
2020 R KB ARI

TeRTESE
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6. NURTURING TALENTS WITH GREAT
VIRTUES, ABILITY AND RESPONSIBILITY

6. BEIEAFREBIERE
EIHAT

“The ‘nurturing’ of entrepreneurial talent is like a farmer planting a

crop, choosing the best variety is only the first step. If the seeds are not

sown in the right soil, fertilised, watered and pest-caught according to

the characteristics of the plants, and left to develop freely, it will not be

possible to produce a yield.”

Xinyi Glass is committed to “deploying”, “nurturing” and
“retaining” human resources, which are an intangible
asset of the Company. The Group adheres to the principle
of “internal nurturing” and adopts the “rolling in and out”
approach to carry out circular training, which means that
once a reserve talent is lost, promoted, transferred, etc., the
talent pool will be replenished in a timely manner, including
the training plan for management cadres, the talent echelon
construction plan, the multi-skilled workers cultivation plan
and other plans. In addition to the development of nurturing
plans and training programs, the Group also has a dynamic
management of the reserve talent pool to determine
whether the employee will be promoted through different

assessments.

Furthermore, based on the internal Training Plan
Management Procedure, the Group has established an
annual training plan, which is mainly divided into internal
lecturer training (which is taught by senior employees
internally accredited with titles) and external training. It
is managed according to two processes, namely Internal
Lecturer Evaluation and Management Process and External

Training Management Process, respectively.

— said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

at 2016 Annual Meeting
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In 2020, a number of training programmes were held on
different topics, including Precise Production for junior
management, which was conducive to achieving cost
reduction and efficiency management in the production line
while building a harmonious team atmosphere; Coaching
Leadership for middle and senior management, which
effectively stimulated the leadership mindset of managers,
built an atmosphere of affinity and trust, and enhanced
teamwork and cooperation; and Executive Leadership
Development Workshop for senior management leaders,
which aimed to enhance the work-life balance satisfaction
of senior managers and explore the root causes of effective
work. Others include Occupational Health Training, Fire
Safety Seminar Training and Safe Driving Training for
safety; Training on Desulphurisation Process, Process
Drawing Recognition and Sewage Analysis Training for
professionalism; and Training on Rules and Regulations
and Integrity, Training on Reliance-related Systems and
Training on Daily Use System for professionalism and
ethics. Diversified training content enables employees to
acquire work-related knowledge as well as developing their
personal ethics and character and nurturing their problem-
solving abilities. The comprehensive training resources
and the learning environment enable the staff to learn
more efficiently, helping them to innovate constantly and

preparing a pool of talents for future development.

In 2020, the Group's total number of training hours
amounted to 250,316 hours and the average number
of training hours per employees was over 18.6 hours.
The percentage of employees trained was 111% (which
exceeded 100% due to employees’ turnover), representing
a significant increase from 2019 as the two new industrial
parks required more training to facilitate employees’ work,
mainly in 2020, at an annual cost of approximately RMB1.8
million. By rank and gender, the percentage distribution of
each category is similar to that of 2019. Please refer to the

diagram below for details.
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Percentage of trained
employees (hours)
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training hours?
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Employees
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Employees by relevant category = number of employees trained in category x/employees trained * 100

RIGRTAE R E] 7 48 B = x M 1E 8 ZHIA B Z5I1ES* 100

Average training hours for the relevant category of employees = total training hours for the specific category of employees/
number of employees in the specific category
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7. STRINGENTLY ADHERE TO SAFETY
STANDARDS

“Production safety is the first priority in production work. In production
management, we must firmly establish safety awareness without taking
any risks. We should stringently adhere to safety standards and put great
efforts in safety prevention, safety inspection and safety rectification to
avoid accidents and problems in advance.”

— said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

Xinyi Glass has formulated the Safety Management Manual,
the Safety Management System etc. as the internal
operating procedures in accordance with the Law of the
People's Republic of China on Production Safety, the Law
of the People's Republic of China on the Prevention and
Treatment of Occupational Diseases, the Measures for
the Administration of Contingency Plans for Work Safety
Incidents, the Regulation on Emergency Responses to Work
Safety Accidents, the Occupational Safety And Health Act
1994 and other relevant laws in the various regions. Also,
the Accident Reporting Process, the Work-related Injuries
Handling Process and the Emergency Plan for Production
Safety Accidents, Risk Identification and Assessment
Report, Emergency Resource Investigation Report have
been prepared after the occurrence of accidents (please
refer to the following table for some of the relevant laws
and regulations). Our industrial parks have obtained the
certification of ISO45001 occupational health and safety

management system.
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at 2018 Annual Meeting
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Certain relevant regulations are as follows:

o HEEEER T -

Relevant PRC Laws
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Law of the People's Republic of China
on Production Safety

hEARKNBEZ2EEE

Law of the People's Republic of China
on the Prevention and Treatment of
Occupational Diseases

hE AR HEMBE B RN %

Labour Law of the People's Republic of
China
REE N RHME LA

Labour Union Law of the People's
Republic of China
PEARAMBETEE

Fire Protection Law of the People's
Republic of China
A RHEFBEP =

Regulations on the Administration of
Labour Protection Products

L EAREERE

Work-related Injuries, Occupational
Diseases and Disability Grading Standards
of the People’s Republic of China

hEARANBE THEMERSESRITE

Regulations on the Reporting, Investigation
and Handling of Work Safety Accidents of
the People's Republic of China

PE AR KRB L 54 EEWRE A
& IR %P

Regulations on Work-related Injuries
Insurance of the People's Republic of
China

HREE AR HEAE TSR 5G]

Administrative Measures on Emergency
Plans for Production Safety Accidents
(Order No. 2 of the Ministry of Emergency
Management)
SEREEFWESEREERE (B2
ERESE25)

Emergency Regulations on Production
Safety Accidents (Order No. 708 of the State
Council of the People's Republic of China)
EER2EHEZGE (hEARKRM
B [ 75 e < 55 708577 )

Regulations on Production Safety of
Guangdong Province

BERE & TSR IR

Regulations on Social Work-related
Injuries Insurance of Guangdong Province

BEER A& TSR RE]

' Relevant Malaysian Laws

BREEEREE

Occupational Safety And Health Act 1994
BER2EERE—1994




The Group has set up a safety management and
implementation instrumentality with dedicated personnel:
Safety Office. In addition to the preparation of safety
regulations, operation and emergency plans, we will
organise and participate in the education, training and
emergency rescue drills on production safety. At the same
time, we will inspect the production of the industrial parks,
identify high-potential safety hazards and rectify non-
compliance operations in a timely manner, and provide
suggestions and rectification measures for related acts or

problems.

In case of safety accidents during production, production
safety accidents due to non-compliance operations,
violation of regulations, violation of labour discipline, risky
operations, etc., or production safety accidents due to
poor working environment, absence of rectifications on
equipment safety hazards, and non-elimination of adverse
factors, etc., the Group will rank the direct economic losses
caused by accidents (excluding work-related accidents) and
work-related accidents, which will be handled according
to the grades from “minor production safety accidents” or
“minor work-related accidents” of level | to “special major
production safety accidents” or “special major work-related
accidents” of level V. If there are "major production safety
accidents” or “major work-related accidents” of level IlI,
officers from the Safety Office will conduct investigation
and submitted to the management for confirmation. If an
accident reaches level IV or above, the person in charge of
the safety production committee will form an independent
investigation team consisting of personnel from different
systems and professionals and make a final opinion on the

accident.
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EXENR2EERREE
DIVISIONAL SAFETY MANAGEMENT STRUCTURE

Divisional safety office
SXRBLEM

Safety office for
industrial park
THRRZEM

—
{ ! I I 1

Safety office Safety office for Safety office for
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For employees working at the production workshops, the
Group provides them with labour protective equipment
and supplies, including gloves and safety shoes, etc. There
are also safety slogans and relevant warning signs placed
around its industrial parks. Pinpointing different locations,
there are different warnings placed. For example, there is
dust occupational hazard notification card placed at raw
material workshops and high temperature occupational
hazard notification card placed in front of the furnace to
remind employees of the relevant risks so that they can
prepare themselves with different levels of protection. In
addition, real-time surveillance and monitoring has been
installed in flammable sites such as natural gas rooms
and petrol stations. Large-scale auxiliary tools with high
usage such as trucks and forklifts are regularly inspected
to ensure their proper operation. The entire workshops
are managed and inspected in 5S (i.e. sorting, rectifying,
cleaning, sweeping and maintenance). Personnel from
Safety Office conducts daily inspections with rigorous
requirements in safety aspect. The Group also hires
qualified personnel to check and evaluate the workshop
environment to ensure that the staff present at the

workshop have a safe working environment.

The working environment at the office will be managed
in 6S. The Group will carry out related activities such as
sorting, rectifying, cleaning, sweeping, maintenance and
safety evaluation for office area. Meanwhile, there is also
identification and rectification of safety hazards in the
office such as daily inspection, weekly inspection, monthly
inspection, internal identification, special inspection, holiday

inspection and follow-up rectification.
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The Group also conducts annual medical check-ups for the
eligible staff to ensure their health. All the new employees
need to take 3 levels of pre-job training, accident case
study and regular training, so that new employees have the
safety awareness of their scope of work. For the existing
staff, they are required to watch accident demonstration
videos every quarter for the safety knowledge. The Group
also conducts fire and other emergency drills every year
to equip all the staff with the necessary knowledge for
handling emergency crisis. Smoking is strictly prohibited in
the areas of both office and production workshops in order
to create a healthy, safe, clean and comfortable working

environment.

Work-related
fatalities in 2020
2020F I T

0.015%

persons
2020 accounted for A
202041k
2019 and 2018 0
accounted for 0 A)
2019 &

person
A

2018 &1
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Workdays lost due to
work-related injuries in 2020
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8. PRODUCTION WITH THE “SPIRIT OF
CRAFTSMANSHIP”

8. U IIERE] RE

“Every employee engages in glass manufacturing is an artisan who takes

SRR KIgHIRR ]

Xinyi Glass is committed to producing quality glass
and attaches great importance to product quality and
reputation. All products are produced in accordance
with national standards and laws, including the National
Standard for Flat Glass, National Standard for Coated
Glass, National Standard for Tempered Glass and Emission
Permit, etc. The Group has developed an internal Quality
Control System for inspection and has successfully
obtained various domestic and international certifications,
including IATF16949:2016, 1SO014001:2015, 1S045001:2018,
ISO50001:2018, BSI tempered and laminated certification,
BSI insulating certification, SGCC certification, US DOT
standard, Australian product certification, European
Community ECE standard and China 3C standard, etc. We
have also purchased liability insurance for our products.
In the past, the Group was awarded the China Quality and
Integrity Enterprise by the China Entry-Exit Inspection

and Quarantine Association, China Well-known Trademark

responsibility to their products and enjoy the results of excellence.”
- said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

at 2016 Annual Meeting
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by the Trademark Bureau of the State Administration for
Industry and Commerce, and Shenzhen Famous Brand by
the Shenzhen Famous Brand Committee, etc. In 2020, the
Group continued to be recognised as Excellent Supplier,
Excellent Cooperation Unit and Excellent Supplier by many
customers, which proves the high quality of the Group's
products and the good cooperative relationships with our

customers.

Products to be recalled due to quality in 2020 (in terms
of quantity) accounted for approximately 0.2% of the
products sold, which was approximate to that of 2019 and
0.2 percentage point lower than last year, mainly due to
breakage, scratches, burst edges, etc. Before shipment,
final inspection is carried out on all goods by the quality
control department according to the standards required
by the customer and under the Quality Management
Procedure. In addition, the internal procedures of Product
Audit Management Procedures and Quality Record
Management Procedures can effectively guide the product
audit work in the Company, ensure the orderly development
of the audit work, and reflect the system problems, key
problems and longer-term quality trends through the
audit in a timely manner to avoid or prevent defective
products from being delivered to customers. At the same
time, the internal Product Identification and Traceability
Management Procedures enables employees to identify
product specifications, models and production status more
quickly, and facilitates the tracing of quality problems in the
processes of receiving, production and delivery of products,

so that problems can be detected more quickly.
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All complaints received by the Group in 2020 amounted
to 4,827 in total, a slight decrease of 1.6% compared to
2019 and its internal guidelines such as the Customer
Complaint Handling Routine, the Quality Complaint Handling
Routine and the Product Management Procedure for
Customer Returns have standardised the after-sales service
Procedures. Upon receipt of a complaint, the complaint will
be verified and confirmed, and if the customer misuses or
does not know the relevant characteristics of the product,
it shall be explained to the customer to eliminate the
customer’s concern. In case of confirmation of non-product
issues, reply to analyse and explain the status of the event,
explain the handling results to the customer, and try to let
the customer to understand and satisfy; if it is confirmed
that it is a product issue, it will be dealt with according
to the severity of the complaint (general complaint and
serious complaint), and if it is judged that the product is not
up to standard, we will deliver new products to customers.
The complained product problems are reported back to
the relevant production department, and the problems are
analyzed and rectified. At the same time, the effectiveness
of related measures will be tracked to avoid the same
problem again. In addition, according to the Customer
Satisfaction Survey Management Procedure, satisfaction
surveys are distributed to customers twice a year to
understand their opinions on goods and services. At the
same time, our sales staff will also rate objective factors
such as on-time delivery, customer complaint rate and
return rate in order to continuously improve our services

and product quality.
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The Group has formulated relevant internal policies for the
protection of customers’ and their companies’ information in
accordance with the Archives Law of the People's Republic
of China, including the Customer Property Management
Procedures, Document Management Procedures and New
Customer Account Opening Procedures. All information and
files will be managed and stored at different levels, and
the file management personnel must be trained to learn
relevant knowledge. Without the consent of the customer, the
design drawings and product drawings cannot be borrowed
or copied to others. In addition, the process of verification,
storage and maintenance of customers’ and suppliers’
properties is under control to prevent damage or loss and to
standardize and manage customers’ properties in a unified

and effective manner.

The Group attaches great importance to the protection of
intellectual property rights. Since 2019, a number of cases
of infringement of the Group's intellectual property rights
have been under administrative investigation or criminal
investigation, and the Group has continued to follow up
on related complaints in 2020. The Group has set up a
reporting phone number and email address to encourage
the public to report suspected infringements, and all
complaints are always followed up by the department. On
the other hand, the Group incorporated the patents obtained
into the employee’s title assessment, and all successful
patents will be rewarded with a one-time bonus to the
employees as an incentive. The Group successfully applied
for 1,002 patents in 2020, an increase of 41.3% compared
with 2019. In addition to demonstrating the Group's
commitment to the protection of intellectual property rights,
the Group also educates its employees on the importance of

intellectual property rights.
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9. INSISTENCE ON OPEN AND TRANSPARENT
PROCUREMENT

9. BREFNHE

F ERNRE

“Enhance the macro-strategy and vision, business awareness and

-

FRERSE -/

Xinyi Glass has developed and implemented the
Procurement and QOutsourcing Management System, the
Supplier Integrity Agreement, the Supplier Delivery and
Outer Packaging Management Process and the Supplier
Development and Management Program and other related
processes for all potential and existing suppliers, among
which the material suppliers of automobile glass are
required to pass 1S09001 certification and the Group
attaches increasing importance to green development
and prefers to give priority to those with quality system,
environmental system and other related certifications to
ensure the normal operation of production and improve
supply chain management, aiming to carry out standardised
and professional procurement on the Group level to achieve
resources sharing and the allocation of materials across the
companies. All procurement activities involve the signing
of agreements and contracts, and the performance of the
contracts is strictly monitored, and the payment of funds is

strictly controlled.

Potential suppliers are managed by the Supplier
Development and Management Process. After receiving
information on new supplier development, the procurement
staff will conduct investigation, on-site audit, review and

rectification, and development of sample presentation

[1ETH7IEA B0z B E IS TUAR 7

negotiation skills of procurement staff. Strengthen the promotion of
integrity building for procurement staff.”

A
a}f — said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

at 2018 Annual Meeting
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on the newly developed suppliers before they are finally
included in the operation process of qualified suppliers.
All qualified suppliers are required to comply with the
Supplier Management Process, and Xinyi Glass has
formulated internal guidelines, such as the Breakdown of
Supplier Quarterly Appraisal and the Standards for Regular
Assessment of Qualified Suppliers. All qualified suppliers
shall comply with all national laws, including labor laws,
and shall be internally assessed by various relevant
departments based on six main criteria of competence,
business, quality, delivery schedule, service and quality
system, in order to regularly update the supplier list and
monitor the quality and consumption of raw materials,
accessories and other materials. According to the
Procurement Management Process of the Company, during
the procurement process, the procurement staff shall
determine whether there are qualified suppliers meeting
the material requirements, make inquiries with several
suppliers from the qualified suppliers list that provide such
materials, then list the strengths and weaknesses of these
suppliers based on several criteria, and finally select the
suitable suppliers and determine the purchase price. The
contract (including the quotation) shall be submitted to the
finance department to establish a procurement contract
handover form with the finance department and shall
also be signed by both parties for confirmation. If there
is any change in the price, the supplementary agreement
signed shall also be submitted to the finance department in
accordance with the above requirement. If the purchased
materials are toxic, hazardous, flammable and dangerous,
they shall comply with the requirements of relevant laws

and regulations.

The Group intensifies its monitor on those suppliers that
pose potential risks to the environment, including hardware
suppliers and rubber suppliers, both of which may cause
water and air pollution, and the relevant suppliers are
required to provide IATF 16949 and ISO14001 certifications
on a regular basis to prove their compliance with

environmental standards.
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As the Group aims to establish a sound anti-commercial
bribery mechanism that remains effective in a long term, all
existing and new suppliers are required to sign the Supplier
Integrity Agreement. The Group is committed to establishing
a transparent and fair procurement environment for
suppliers, and suppliers are not allowed to engage in any
form of bribery, and if it is found, the Group reserves the
right to prosecute the relevant parties for commercial
bribery offences. The Agreement also requires the supplier
to undertake not to bid nor infringe the Group's intellectual
property rights. Meanwhile, the Agreement provides a
variety of methods for reporting corruption and other

activities in order to create a clean and fair environment.

In 2020, the Group's suppliers were mainly domestic
suppliers, accounting for 89%, while foreign suppliers
accounted for 11%, which was same as that in 2019.
Both domestic and foreign suppliers will be screened and
managed based on the above-mentioned procedures, and
strict measures will be taken to ensure that all aspects of

the supply chain are up to standard and safe.
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Supply chain management

@ Aboard: Asia (ex China)
BISN-TEM (FREIRRSN)

Aboard: Europe
BB

@ Domestic: Central China @ Aboard: North America

BR-Eh BAN-1E M
@ Domestic: North China @ Aboard: South America
Bl A -2 4L E4h-rEM

@ Domestic: Southwest @ Aboard: Oceania
BlA-FarE

BIIN- KM

@ Aboard: Africa
B4 FEM
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10. PERSISTENT EFFORTS ON ANTI-CORRUPTION

“2020 is doomed to be a milestone year in the Chinese history. China will

century.”

The dedicated Xinyi Internal Control Centre directly
managed by the Chief Executive Officer was established
by Xinyi Glass to handle the anti-corruption matters of the
Group based on the “prevention first, supplemented by
investigations” approach. Through a series of measures and
audits, the Group exercised full effort in anti-corruption,
advocating that all staff members should put the philosophy
of integrity, honesty, fairness and compliance into practice

in their daily lives.

The Internal Control Centre has developed internal codes of
Integrity System for Xinyi Employees and conduct guidelines
including Ethical Conduct Standards for Xinyi's Staff, Top
10 Integrity Rules for Xinyi's Staff, etc., as well as reward
and punishment systems such as Xinyi's Whistle Blower
Protection and Reward System according to the relevant
laws and regulations of the PRC including Criminal Law of
the People's Republic of China — Bribe-Taking Crime of Non-
State Functionaries, Criminal Law of the People's Republic
of China — Bribery Crime of Non-State Functionaries and
Criminal Law of the People's Republic of China — Crime of
Fraud. These encourage the suppliers, other collaborative
units and Xinyi's staff to supervise each other and actively
report non-compliant matters such as corruption and duty

crime, thereby protecting the legal rights of the enterprise

become a comprehensive well-off society, achieving its first goal in the

— said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

(2020 F @ TEBPEFL FEEEiEHEEZEI—F - PRI EBHZH
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and the employees. It is ensured that all staff members
understand the significance of honest and ethical conduct
and put it into action. In 2019, the Group set up the
“Integrity Xinyi" on WeChat to promote anti-corruption and
share important information. Staff can report, in ways of
letter, email, telephone calls and WeChat, misconduct of
any staff, including any breach of duty, dereliction of duty,
abusing power for personal gains, receiving bribes, and
encroaching company assets, to the Internal Control Centre,
and the matter will then be handled upon investigation,
collecting evidence, verification and drawing a conclusion in
accordance with the Handling Process of Corruption Cases.
Our strict systems show our zero tolerance towards bribery
and corruption. In 2020, the Group identified and handled
two cases of corruption, which have been handled by
relevant parties according to the corresponding mechanism.
One of the cases was reported to the police pursuant to

laws.

In order to enhance the internal mechanism, the Group
established the Xinyi Group Real-Name Whistle-Blowing
System for Corruption Cases in 2020. Employees whose
employment contract was terminated because of the breach
of the Xinyi Group Real-Name Whistle-Blowing System for
Corruption Cases, providing or taking kickbacks or bribery,
misappropriation and other work-related crimes, and whose
cases were reported to the police with the enforcement of
relevant measures and adjudicated, will be announced via
intra-group emails and posting documents, as well as via
the WeChat Public Account and the official website of the
Group. This is to report to the society to raise the vigilance
of the public. Upon approval by the senior management, the
cases will be officially reported to industry association and

our partners when necessary.

BEH - EFEH - BEEAMETRLE
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The new edition of the Management System of Conflict of
Interest published by the Group in 2020 includes the scope
of declaration, approval procedures for conflict of interest,
as well as additional time requirement for the declaration
of conflict of interest. This system is applicable to directors
(including executive directors and non-executive directors),
supervisors, senior management (including vice presidents,
general manager, deputy general managers, assistants to
general management) and other personnel in key positions
(including department directors, assistants to department
director, purchasers, warehouse keepers, salespersons,
financial treasurers, custom declarers, human resources
specialists, recruitment specialists, training specialists, back
office managers, exhibition managers, all personnel of the
Research Institute of Glass Production in Wuhu and other
employees who need to declare conflict of interest), so as to

maintain integrity and fairness in our work environment.

With a view to promoting the importance of integrity among
the Group, the Internal Control Centre organised 13 integrity
training in 2020 with a theme of integrity promotion and
whistle-blowing. These trainings attracted over 2,700
participants, covering ordinary employees and executive
directors, and motivated employees to attach greater

emphasis to integrity culture.

Whistle-blowing methods are as follows:

EHRHWT -

1. Follow the WeChat Public Account of “Integrity Xinyi”

choose to report online
FOEMEARS [FRRGER] @ WEBRERER
2. By phone at 0553-2660777 or 15178586699
5 0553-26607773%15178586699
3. By email at 12388@xinyiglass.com

B H E=12388@xinyiglass.com

and
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EXEMT RREFEHE - FanERE
HER  E—THEFEEREERD
HREEMESR - AHIEHEARNEERD
BEE(EHITESMIENITTES) &
= SRAEBAB(BEIEE  BK
B BlAKIE - RIKEEE) REME
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Please watch the following video about integrity for further details of the Integrity Code:

https://v.qq.com/x/page/u0818crpbeh.html
OB ERZEERA U TREZRZTA

" https://v.qq.com/x/page/u0818crpbeh.html

4

- ik 020C | 020¢ L40d3Y JONYNYIAOD ANV 1VIJ0S “TV.LNIWNOHIANT

DRI XA IR P

)




P

B R SRS S MEE | AILINIT SONIATOH SSY19 IANIX

Al
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11. COMMUNITY CARE AND CONTRIBUTION

1. BOHE - OREE

“2020 is doomed to be a milestone year in the Chinese history. China will

century.”

[2020 F  FFEZE

Since the foundation in 1988, Xinyi Glass proactively
undertakes the responsibility of helping the poor and
needy in the long term. The Company is committed to
community and charity works, where its corporate value is
striven to be brought into play. The Group makes donations
enthusiastically in China for education, culture and health,
transportation and environmental protection, poverty and
disaster relief, social security, righteous and brave acts,
etc. in philanthropy. As a member of the local community,
Xinyi Glass always insists on the concept of giving back
to society and plays an active role in public welfare
undertakings. The Group has encouraged its staff to make
positive contributions to public welfare, education, disaster
relief and environmental protection with actions for the

local communities.

Under the influence of the COVID-19 pandemic, the
number and scale of community activities organised were
reduced as compared to previous years and the number
of participants was limited. As a result, the number of
participating employees and hours involved decreased
significantly in 2020, recording a total of 729 employees
and over 2,850 hours participating in community activities
held by their Industrial Parks, including different types of
activities such as badminton competition, 2020 “Zhongye
Cup” employees’ basketball tournament in Bayuquan District

and seminars on traffic safety.

PEFL FEELiEHET
NRHE  EBRF—ESFEFIGIRE -/

—TRARATESEE S (X FHL)

become a comprehensive well-off society, achieving its first goal in the

— said Tan Sri Datuk TUNG Ching Sai, J.P., the Chief Executive Officer,

at 2019 Annual Meeting
FHI—F - PEGEBZH

2019 FFEAXE) 09775
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Every year, different universities and colleges are arranged BFHgETANARERRIFHEET
to visit and exchange in our Industrial Parks. In 2020, XBEELBRIM  2020F A 5 LA
the Company organised a total of 29 visits, in which the 29528 ASHHRATEELHER
respective local offices were responsible for arranging HELE  RELTBEMITEEE B
and leading the visits to allow students to have better BARRFEFRREER LTS -
understanding of our operations so that they can have

better planning of their future career path.

2020 PARTICIPATION IN COMMUNITY ACTIVITIES (excereT) 4
2020 EZ I BE B (msms) '
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02. Blood donation %
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03. Elderly caring activity
WEEE

04. Community activity in
Shenzhen Municipal
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05. Promotion of anti-
fraud knowledge in
enterprises by
Nanshan police
station
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In addition, the Group donated HK$6.175 million and
the chairman of the Group with other major founding
shareholders, personally or through their privately owned
companies, donated over HK$20 million to the schools,
poverty alleviation programs, scholarships and other
projects in the areas where the Industrial Parks are located.
Most of the donations in 2020 were utilised in poverty
alleviation projects mainly located at the neighbourhood of
the Industrial Parks. All projects and amount sums have to
be approved and confirmed by relevant local authorities.
The Group tried their best to return to the community in
all aspects. Thus, there will be mutual understanding and

assistance between the Industrial Parks and the community.

Other than its external contribution, the Caring Fund under
each labour union is operated in accordance with the Caring
Fund Management Code 2017. Based on the main principles
of “helping those in need but not the poor; transparency
and openness; reporting to the superior level; collaborative
decision-making”, the fund assists the staff and their
families who are in need and shows the spirit of mutual
support. In 2020, more than RMB1 million was used in total,

benefitting 167 employees.

B EEMEBROTSEETL ME
EEEREMAAREINARLILAZE
S HMARFBREB200088TT
EIXREMBHENER KAFTEIR
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Certain awards are as follows: %
HWAHEBMT : £
- &
e . =
3
TIME OF AWARD AWARDING BODY NAME OF AWARD/HONOUR §
BRI MR i BIEREER z
g
February 2020 Jiangmen Industry and Information First batch of energy management g
202042 A Technology Bureau centre enterprises in 2020 :z:
TP TEME AR 2020 FE—HALRERF OB E 2
3
March 2020 The People's Government of Dongguan Dongguan City Benefit Contribution g
202043 B Award 2019 S
REmARBA 2019 FERZET W B L 12 S
May 2020 National Glass Quality Supervision Test results of white and green flat i%
202045 A and Inspection Centre, China Building glass meet the requirements of E
Materials Inspection and Certification superior products 5
Group Qinhuangdao Co., Ltd. ;ﬁ
PEEMRRAZEERZEZSEARAE BAF  SGETRBEERAUEREINES §
BREEEEEERRT O o 25K
The People’'s Government of Deyang First Prize of Outstanding Enterprise
for Industrial Economic Development
=5mARBUT ITXERBEREFLE—FE
City Federation of Industry and Caring Enterprise

)

Commerce, City Old Liberated Area
Construction Association

ML mERE B
June 2020 PICC Property and Casualty Company Sincere partner
20204 6 B Limited, Vessel Cargo Insurance
Department
PEARMERBRIRNDAERAGF - MM BASIEEH
BE R
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TIME OF AWARD AWARDING BODY NAME OF AWARD/HONOUR
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EEER R R REEB
July 2020 Human Resources and Social Security Demonstration Enterprise of Harmonious
20209 7 A Bureau of Wuhu City Labour Relations in Wuhu City

Federation of Trade Unions of Wuhu City
Enterprise Confederation of Wuhu City
Federation of Industry and Commerce of
Wuhu City
FEHRTANERMHEEIRER
HMTATLSE

AT XBAE

HYTIREME S

HERTM MBS BEERREEE

The People's Government of Longgang
District, Shenzhen

ARYITH BE e [ A R ERF

Longgang District Top 100 Taxpayers
2019
BEREE 2019 FEMT AR

The People’'s Government of Longgang
District, Shenzhen

ARYNTRERE B A RBAF

Longgang District Top 20 Import and
Export Enterprises 2019

BEmR 2019 FEHEH O —+58

The People's Government of Longgang
District, Shenzhen

ARYITH BE R B A R ERF

Longgang District Top 20 Industries
2019
BEEE2019FETE T3

Human Resources and Social Security
Bureau of Wuhu City

Federation of Trade Unions of Wuhu City
Enterprise Confederation of Wuhu City
Federation of Industry and Commerce of
Wuhu City
R ANE RN ERER
#ATmALE

TR ES

AT IEEMEE

Demonstration Enterprise of
Harmonious Labour Relations in Wuhu
City

HATAE S B FE e

Human Resources and Social Security
Bureau of Wuhu City
Federation of Trade Unions of Wuhu City
Enterprise Confederation of Wuhu City
Federation of Industry and Commerce of
Wuhu City
R ANBE RN EIRER
HPATATSE
HEHPMCERAE

AT IEEMES

Demonstration Enterprise of
Harmonious Labour Relations in Wuhu
City

HEATMME S B EERRBEE
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August 2020 Zhengzhou Yutong Bus Co., Ltd. Outstanding Improvement Award for
202048 8 Suppliers in Key Bottleneck Category
BMNFETERMERAF] HERERRERREREE
Party Working Committee of Henggang Longgang District Poverty Alleviation
Street Collaboration Large-scale Charity Event
- Caring Enterprise
BEEBEIE RERKERIEARAS ST —
BLGE

October 2020 Liaoning Building Materials Industry 2020 Liaoning Province Building
20204108 Association Materials Industry High-quality
Development Enterprise Products —
Energy-saving Double Glazed Glass
BEAREMHIXERS 00FBELARMITESmERREXE
Em— ERE T I

D EEERIR IR RE - s 0202 | 0202 L40d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT

Deyang City Leading Group for Poverty Deyang City 2020 Poverty Alleviation

Alleviation Organization Innovation Award
Advanced Group

&l 8 WEREE/NME 25 2020 F i B R AR A Bl ¥ 52 5t
f= g
EE

Nanfang Daily Contribution Award for Social Responsibility

)

in Combating the Pandemic (Trophy +
Certificate of Honor)
7 ARt NeEXELEETE M B(ER

s

= Az =

Industry and Information Technology Announcement of the fifth batch

Department of green manufacturing list
(Manufacturing Industry)

TERMEFMCEH L E R AMERRGERIERS
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TIME OF AWARD
EiSR

AWARDING BODY
HasR it

NAME OF AWARD/HONOUR
BRI/ REZB

v November 2020
202011 H

China Business Top 100

China Top 100 Enterprises Award 2020

hE FHRARBESERE 2020 Fh B HoR b ¥
United Front Work Department of the Excellent Advertisement by
Shenzhen Municipal Committee of Xinyi Glass

the CPC, Federation of Industry and
Commerce of Shenzhen Municipal

AR R SEER - RN TR

EERFEBEFRRESFR

|» December 2020
20204124

ISR SR pE s ki | Q3LIWIT SONIATOH SSY19 IANIX

Dongguan City Humen Fifth Secondary
School
REMRMAERPE

Outstanding Contribution Award

FUER R

Party Committee Organization
Department of Beihai Department

tigmm &R AR

Beihai City Non-Public Economic
Organisations and Social Organisations

2020 - Party Building Demonstration
Unit

2020F /B M IE AR BEAB M A
- ERRE B




HIGHLIGHTS ON PANDEMIC (2020)
MEETING THE CHALLENGES IN SOLIDARITY

In 2020, in face of the threat of the COVID-19 pandemic,
the Group established an emergency management
group and initiated Level 1 response to material public
health emergencies. The Group set up response plans to
various situations, issued anti-pandemic guidelines and
conducted anti-pandemic education to all employees.
Meanwhile, all employees are provided with anti-pandemic
supplies, including certified masks, and work-from-home
arrangements and shift work are implemented for office
workers in some of the severely infected areas in order to
reduce the number of people in offices and create a safe
work environment for the employees. At the same time,
amid the economic downturn, the Chief Executive Officer of
the Group has promised in an open letter to all employees
that there will be “no lay-offs and no wage cut’, and even
increased the salary of employees and further improved
staff benefits to thank the employees for their previous

efforts and dedication in the difficult time.

ANTI-PANDEMIC MEASURES

ZI5458E (20204F)
EREA KRR

2020 F 2 EZ BRSNS - &
B TRERSER/E  MEBERRE
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01. Measure body temperature
HAZEE

02. Maintain social distance
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ANTI-PANDEMIC MEASURES (conTINUES)
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03. Anti-pandemic measures  04. Social distancing in
iRy canteens
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XINYI HELPS TO WIN THE BATTLE AGAINST PANDEMIC

At the beginning of 2020, the Group started its own mask
production line to produce disposable medical masks
certified by the officially designated authority of Shenzhen
for daily use by the Group's employees. In addition, it also
donated self-manufactured masks and purchased hand
sanitizer to social and welfare institutions for public welfare
purposes, amounting to over 1 million masks and 50,000
bottles of hand sanitizer in total. Besides, the Group, the
chairman of the Group and major founding shareholders
made several donations to different organisations and

districts to support the anti-pandemic work.

DONATION OF MONEY AND ANTI-PANDEMIC SUPPLIES
AR BB RYE
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C. CORPORATE GOVERNANCE {E38)8

Please refer to pages 22-31 of the Group's Annual Report
2020, as part of the Corporate Governance Report, for

corporate governance during the year.

The Environmental, Social and Governance Report for the
year has been approved by the board of directors before

being uploaded to the SEHK website.

Xinyi Glass attaches great importance to the participation of
stakeholders, including customers, government, investors,
employees, etc. Through various channels, including general
meetings, emails, investor meetings, questionnaire surveys,
etc., we actively obtain the opinions and expectations of
various stakeholders on the environmental, social and
governance aspects of the Company, which will serve as an
important reference for the Company to formulate future

plans and sustainable development.

AEENDES A2 EE/K2020
FRINE 228 -F3EBLEE LR
SHE D

RNEFRE HEREAREDLBE
EEEERTEB - 4 LEIBFBH
Fré@ut k= o

FEREHSEERMNEZMBINSES
EBEF BN -%EE BIF BS
ZREBEEBRREAS BB REE
RAHg - BERES  BERERSHR
HETHARARERE HEREERT
HENERRBPE - BARHIERKHR
IRAHEERIEEENSE -

¥

STAKEHOLDERS STAKEHOLDERS' EXPECTATIONS COMMUNICATION MECHANISM
il =5 188 75 il =5 18R 75 HAEE Y& il
_..,_1 Quality products Daily communication
QAR  mMWES AEER
@ Good pre-sales and after-sales services ~ Questionnaire survey
RIFHERT R ER R REHAE
Customers Consumer rights protection Visits to customers

BP HERRZIRE

.-":'1 Compliance with laws and regulations
B ERRER

BEFFED

Daily communication

BEER
Local economic development Meetings
TR R BN

Government Public welfare
AT NS

Regular and random inspections

EHhRERE

Payment of tax in accordance with law

TR
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Transparent and open management Information disclosure 3
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FRAFRNER B E 'y
=
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Future development Shareholders’ general meetings @
=
RIREE R PN 3
Investors/shareholders Investment return Investor relations activities =}
BEE/RR REDHR KREEMZIES i
e
Reasonable remuneration and benefits Remuneration and benefit system §
BENHMER B 4= ) 88 i
Fair opportunities Questionnaire survey §
ATHHEE MsAE .
Employees Safe working environment Labour union activities E
8T ZERR) TERE T&&% %
AN
Visible development opportunities Training activities ﬁ
ARHERES ElE S i
Open and fair procurement Suppliers’ conferences
Yy AR ERRE HEEAS
q‘f@ Compliance with agreement Suppliers management system
5 BT E HERBEEGE TR
Partners Win-win situation Site visits
B1ER 3N ]E] BEHF
Environmental protection Environment evaluation
IRIBIRE IRIEAT
Ecological balance Emission management system
& AR e B R HIE
Local Corporate responsibility Site visits
communities/  AHREEME EihE 5
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ESG KPI INDEX OF SEHK
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A. ENVIRONMENTAL =18
INDEX REQUIREMENTS PAGES
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General Disclosure:

information on:

A. the policies; and

B. compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water and
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land, and generation of hazardous and nonhazardous waste.

—IRIRTE -

EHERAERENER  MAKREIHAHES  EEREZEEDN

EEEM

A. BE: &

B. BFRITABEAFENEREE LKA ER P.14-29

A1.1 The types of emissions and respective emissions data

PrpiiE B R AR T E B P.20

A1.2 Greenhouse gas emissions in total (in tonnes) and, where

appropriate, density (e.g. per unit of production volume, per facility)
A 1 BERBAKREUNMEAE) R(WER)BERE(MABESSE
7 < S0 g
EMISSION i - FIERETHE) P.24
HEn
A1.3 Total hazardous waste produced (in tonnes) and, where
appropriate, density (e.g. per unit of production volume, per
facility).
FEEREEEMHEE(UNFE)R(NER)BE(MMASES
By - BERETE) P.27

A1.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, density (e.g. per unit of production volume, per

facility).
FEAEZEEYRE(UNGTE) R(NER)ZE(MNGES
Bf - BIERMEHE) p.28

A1.5 Description of measures to mitigate emissions and results
achieved.

R R HE P = B T S PSR R P.14-25

A1.6 Description of how hazardous and non-hazardous wastes are
handled, reduction initiatives and results achieved.

HEIEAENBEEEREYNTTE  REELENEREASRR  P.25-29
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A. ENVIRONMENTAL IRi%

INDEX REQUIREMENTS PAGES
BIRAS FTERH

General Disclosure:

policies on the efficient use of resources, including energy, water

and other raw materials

— R

BERERAER(BIEER « KREMEME)WBER P.30-38

A2.1 Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in '000s) and density (e.g. per
unit of production volume, per facility)
REMNESNEER SKEEER(WNE - fREh) BREE(E
FEFREAE) REE(AGESEN - BERETE P.30

A2.2 Water consumption in total and density (e.g. per unit of

D EEERIR IR RE - s 0202 | 0202 L40d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT

production volume, per facility)
A 2 BEKEREE(WMAGESEN - BERKMEAHE) P.35
USE OF RESOUCES
SR{EA . . .
Al A2.3 Description of energy use efficiency initiatives and results
achieved
HAEEIRE AT & RATERR P.32-34

A2.4 Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency initiatives and results

achieved
it SREGE A AOR E Rl A EAI R RE - LA RIRFF A KRR 52 &
FriSRk R P.35-38

A2.5 Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced
SIRMFAEREMHNEE(UBEAE) M (MNMER)SLESEM
HE P.38

General Disclosure:
policies on minimising the issuer’s significant impact on the

A 3 environment and natural resources
—IRIE -
THE AR ZEIT A IRIE RAABIREKNEAZEHBER P.39-48
ENVIRONMENT
AND NATURAL A3.1 Description of the significant impacts of activities on the
RESOURCES environment and natural resources and the actions taken to
RIBERARSER manage them
M EB R HIRRERAAERNEATZEREENEEFH
TENTH P.39-48

g5

nmm
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B. SOCIAL ft&

INDEX REQUIREMENTS PAGES
BIRNS FrBE &

General Disclosure:

information on:

A. the policies; and

B. compliance with relevant laws and regulations that have a significant
impact on the issuer

relating to compensation and dismissal, recruitment and promotion,

working hours, rest periods, equal opportunity, diversity, anti-discrimination,

and other benefits and welfare

B R SRS S MEE | AILINIT SONIATOH SSY19 IANIX

—ARIBEE
Al B 1 EEFMHLEE BRERES LESH B PEHE 2T
EMPLOYMENT b~ RIEMRIAREMAEFS KR
2= A BUE R
B. BEBFHBETABEAFENHEBEEZEZRAFNNER P.50-62

B1.1 Total workforce by gender, employment type, age group and
geographical region

RIER - BREEE - FRARRESDNEB L P.53-55

B1.2 Employee turnover rate by gender, age group and geographical
region

R RIF R 4B R M th % 2] 5 BB B R R tL =X P.53-55

General Disclosure:

information on:

A. the policies; and

B. compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting employees

from occupational hazards

—RRE

B 2 ERRELZE2TERBEIREEERCBEHEEN ¢
. BE: &
TEATHAND B mOHBOAREAREHERARANNEN p67-73
BRRRE B2.1 Number and rate of work-related fatalities
AT EREARMIL TR A KL & pP.73
= B2.2 Lostdays due to work injury
e AIEEKLIIEAE P73

B2.3 Description of occupational health and safety measures adopted,
how they are implemented and monitored

R FTERAEBE RE R BR 2 245 - ARERBARIT RERT R P.67-73




APPENDIX I: REPORTING GUIDANCE INDEX [ft#l : 3R&EXKSF|I%E 99

— 4

B. SOCIAL ft&

INDEX REQUIREMENTS PAGES
BIRNS FrBE &

General Disclosure:

policies on improving employees’ knowledge and skills for

discharging duties at work. Description of training activities

—RRIREE

BRERAEERITILIERE NN B R REEOBER - HtEIES P.63-66

B3

B3.1 The percentage of employees trained by gender and employee

D EEERIR IR RE - s 0202 | 0202 L40d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT

DEVELOPMENT
AND TRAINING category (e.g. senior management, middle management) B
2Ry EMRIREERMN(NEREERE  PREEES)EHNZI
BEBADL P.65
B3.2 The average training hours completed per employee by gender and
employee category
R REEERED - BRESTKZINTHREHK P.65
General Disclosure:
information on:
A. the policies; and
B. compliance with relevant laws and regulations that have a significant
impact on the issuer
relating to preventing child and forced labour
—ARIREE ¢
B4  sevrszssssze.
LABOUR A BRI R
STANDARDS B. ETHETABEARBOMRMIZRMAGINEM P.50-52
& T %8|

B4.1 Description of measures to review employment practices to avoid
child and forced labour

i R E S NE AR RE T RARH ST P.52, 59

B4.2 Description of steps taken to eliminate such practices when
discovered
F AR B IR 2 AR ISR B BR B B 1B 5L AT ERER A 25 R P.52
AR
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= INDEX REQUIREMENTS PAGES
o
5 BIRAB FrE =)
2 -
& General Disclosure:
% policies on managing environmental and social risks of the supply chain
o —RRIRE
: BRI IRIE Mt g AR BUR P.78-80
% B5 B5.1 Number of suppliers b hical regi
. umber of suppliers by geographical region

i SUPPLY CHAIN . "
e & &l I ttl\;,\ (=] o
2 MANAGEMENT iR D e A P.80
] it
Iig BimiRER B3.2 Description of practices relating to engaging suppliers, number of suppliers
% where the practices are being implemented, and relevant practices

R BEAEREEENEN  mERTHRREN A HERE

B - ARBERED P.78-80

General Disclosure:

information on:

A. the policies; and

B. compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labelling and privacy matters

relating to products and services provided and methods of redress.

—ARIREE ¢

FURFMRHERNRBHNERELZS  BS  REELBEEUARE

RTER

A. B - R

B. BTHETARERTENERER MR BINER P.74-77
B 6 B6.1 Percentage of total products sold or shipped subject to

recalls for safety and health reasons
PRODUCT BENDEEE QMR AR s BEER e R E S p.75
RESPONSIBILITY

Eoaft

B6.2 Number of products and service related complaints received
and how they are dealt with

EREAREREREORFEE AR BE A P.76

B6.3 Description of practices relating to observing and protecting
intellectual property rights

T R N (RIS E B ERE B R 1E 1) P.77

B6.4 Description of quality assurance process and recall procedures
Fl ot o AR T B AR K E v 1B W AR P.75-76

B6.5 Description of consumer data protection and privacy policies, how
they are implemented and monitored
RUEBEERRIERALBBEE - ARBERITRERAE P.77
AR
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B. SOCIAL ft&

INDEX REQUIREMENTS PAGES
BIRNS FrBE &

General Disclosure:

information on:

A. the policies; and

B. compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud and money laundering

— BB

BEED LB - 91R - MEERARER

B 7 A. BE &
B. BTHBETABERZENERERLROINER P.81-83
ANTI-CORRUPTION
R&i5 B7.1 Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases
RERMANBBEITAREEERET D EENETHAREH

B MRRER P.82

D EEERIR IR RE - s 0202 | 0202 L40d3d JONVYNYIA0D ANV TVID0S “IVINIWNOYIANT

B7.2 Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored

Rt Py S MR RER - ARABRERITRERT A P.81-83

General Disclosure:

policies on community engagement to understand the needs of the
communities where the issuer operates and to ensure its activities take into
consideration the communities’ interests

—RRIREE ¢
B8 smussmmmmusreusrznmssesioesmn
COMMUNITY I ) 23 B BUR P.84-93
INVESTMENT
HEeE B8.1 Focus areas of contribution (e.g. education, environmental concerns,

labour needs, health, culture, sport)
EIEEEE(HE  REFH S TEK - 2F b BB) P.84-85

B8.2 Resources contributed (e.g. money or time) to the focus area
FEIHEMBAER(NEEEHEER) P.84-85
AR
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APPENDIX 2: FEEDBACK ON THE REPORT Bff#x2 : :®hSERBFL

Thank you for reading this report. The Group sincerely
invites you to fill in the following form, so that the Group
can improve the quality of the reports in the future and
provide more targeted contents for you, and give full play
to the effectiveness of the 2020 Environmental, Social and

Governance Report of Xinyi Glass.

You may directly fill in the following questionnaire or scan

the QR code on p. 104 to submit online questionnaire.

HE ETEEARE AEEHMER
#F OHETESUTHERER F41%E
BERABBRHNMELEAERAAREHRE
BHEENRD RO BRE(EEEE
2020 FF3R3E - AR EEIATRE DRMAE ©

BTAEZRES U THRERIFHESE 104
B ZHBERR RS -

1. Your rating for the completeness and clarity of the data disclosed in Part A - "Environmental”

session of this report.
(1 is the lowest, 10 is the highest)

REAREN AT — [REIRBEOBEROTBERBMERT D o

O AZE 10A%S)

v)

2. Your overall rating for the related contents in Part A - “Environmental” session of this report.

(1 is the lowest, 10 is the highest)

REARREN AR — [RIR BENATERBTD -
OARZE  10”&S

v

3. Your rating for the completeness and clarity of the
disclosures of this report.
(1 is the lowest, 10 is the highest)

data disclosed in Part B - “Social”

REAREN BRI — [H & I BRBENBENTBIERBMEFND

(1 AKIE 1055

)

4, Your overall rating for the related contents in Part B —"Social” session of this report.

(1 is the lowest, 10 is the highest)

REARFFENBE — [ HBEANABTRETD -
1 ARE 10A%S)

)

B Your rating for the Group's performance of environmental and social responsibilities.

(1 is the lowest, 10 is the highest)

A: Environmental B: Social
MEARKEEBITRERTGEENTS o
(1 ARIE  105&R)

A IRIE DB )
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Please refer to Appendix I: Reporting Guidance Index and indicate what you believe the most
important to the Group
(1 is the lowest, 11 is the highest)

A1 Emission

A2 Use Of Resources

A3 The Environment And Natural Resources

B1 Employment

B2 Health And Safety

B3 Development And Training
B4 Labour Standards

B5 Supply Chain Management

B6 Product Responsibility
B7 Anti-Corruption
B8 Community Investment

B2EME  RERSIZIINEFRLSEAEERZEEZENAD
O ARKE: 1 A%S)

ATBER

A& R{E A
ASIRIFE R RAER
B1{E(E
B2f# RE L&
B3R H1E
B4&s T X8|
BoftpESRE 12
B6EMEE
BTRES
B8tL[RIEE
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Q3LIWIT SONIATOH SSV19 IANIX
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7. Any other comments on the Group's work on environmental, social and governance.

REAEEERRE  HERERNELIENEMER

8. Any other comments on this report.

REABENEMBESR -

9. As a stakeholder of the Group, you are ®
MEAKENFRNE  ACH °
a. a customer b. the government c. an investor/a shareholder d. an employee e. a partner f. a

resident living close to the industrial park g. other:

a®F LB cBREE/MTR dBI e&Fh IXEAEER o Hft:

After the completion of this form, please send back to: EREERRE  AILUATERERE :

Xinyi Glass Holdings Limited, Investor Relations Department CEEHBEZERERATREEBRED

Address: Unit 2101-2108, 21st Floor, Rykadan Capital Tower, Hak : BENBEBIEEEE 1355
135 Hoi Bun Road, Kwun Tong, Kowloon, Hong Kong REERKNE211E

Tel: +852 3919 2888 T5h © +852 3919 2888

Fax: +852 3919 2890 fEEH : +8523919 2890

E-mail: ir@xinyiglass.com.hk BH : ir@xinyiglass.com.hk

Thank you for your valuable opinion! RN EEER |

[m] ¢33 [m]



SxuG
oxkIiGIERBIRAO

XINYI GLASS HOLDINGS LIMITED
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